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Deed

The Dover Harbour Board Pension and Life Assurance Scheme (1973)

DEED Q’

This deed is made on 10 O obo (/*ﬂf 2022

BETWEEN:

(1) THE DOVER HARBOUR BOARD whose registered office is at Harbour House, Dover, Kent
CT17 9BU (the Employer); and

(2) JEAN MARGARET GRIGG, ROBERT ALAN HOLMES, CAPTAIN PETER RENWICK WHITE,
JASON RANSLEY, JACK GOODHEW and NATHALIE GEARY (the Trustees).
INTRODUCTION:
The Employer established the DOVER HARBOUR BOARD PENSION AND LIFE ASSURANCE
SCHEME (1973) (the Scheme) by interim deed dated 4 September 1959 (the Interim Deed) with effect
on and from 5 September 1959,
This document is supplemental to:
(a) the Interim Deed;

(b) a definitive deed dated 19 May 2008 and the rules contained in Schedules 1 — 6 of that
definitive deed;

(c) the definitive deed and rules dated 3 March 2015; and

(d) the definitive deed and rules dated 18 September 2019 (the Inmediately Preceding Trust
Deed and Rules);

each as amended from time to time.
The Trustees are the current Trustees of the Scheme.
The Employer is the current Employer for the purposes of the Scheme.
Under Rule 13 of Schedule 3 of the Immediately Preceding Trust Deed and Rules, the Trustees may
with the consent of the Employer by deed alter the Immediately Preceding Trust Deed and Rules and
any alteration may have retrospective effect.
The Trustees wish to replace the Immediately Preceding Trust Deed and Rules in their entirety with this
Consolidated Definitive Trust Deed and Rules (the Deed, and the Rules respectively), and the Employer
consents to this replacement. The replacement will take effect on and from the date of this deed (the
Review Date).

EFFECT OF THIS DEED

1 Interpretation

Terms and expressions defined in the Rules have the same meaning in this Deed unless
expressly provided otherwise.



2.1

22

23

24

3.1

3.2

Deed

Legal requirements

The Trustees confirm they are satisfied that section 67 of the Pensions Act 1995 does not apply
to the amendments made by the Deed.

The Scheme was, prior to 6 April 2016, a salary related contracted-out scheme and Regulations
3, 17 and 20 of The Occupational Pension Schemes (Schemes that were Contracted-out) (No 2)
Regulations 2015 provide that the rules of such a scheme may be aitered:

(a) inrelation to Section 9(2B) Rights (as defined in Schedule 1 of the Rules), only if, following
the alteration, in respect of the pensionable service to which the alteration relates, benefits
are provided that are at least equal to the benefits that would have been provided by a
reference scheme (within the meaning of section 12B(2) of the Pension Schemes Act 1993
(reference scheme)) as it had effect immediately before 6 April 2016; and

(b) in relation to Guaranteed Minimum Pensions and accrued rights thereto, only if the
alteration would not affect Guaranteed Minimum Pensions and accrued rights thereto, or
protected increases, or annual increases to Guaranteed Minimum Pensions, or if the
alteration is made for the purpose of revaluation of Guaranteed Minfmum Pensions under
the Occupational Pension Schemes (Modification of Schemes) Regulations 2006 (the
Scheme Modification Regulations).

The Trustees are satisfied that the proposed alterations do not affect any Section 9(2B) Rights or
any Guaranteed Minimum Pensions accrued rights thereto, or protected increases or annual
increases to Guaranteed Minimum Pensions, and so the requirements of section 37(1) of the
Pension Schemes Act 1993 are met.

The amendments made by the Deed will take effect to the extent that they are not declared void
under section 67 of the Pensions Act 1995 or otherwise. If any particular amendment is declared
void under that section or otherwise, the amendments made by the Deed will have effect in all
other respects. However, if any amendment is declared void under section 67 of the Pensions
Act 1995, or otherwise, because it has a particular effective date but would not be void if it had a
different effective date, it will have effect from a different date, being the earliest date from which
the amendment wou'd not be voidable under that section or otherwise.

Adoption of Rules

Using their power under Rule 13 of Schedule 3 of the Immediately Preceding Trust Deed and
Rules, the Trustees alter the Immediately Preceding Trust Deed and Rules with effect on and
from the Review Date by replacing the Immediately Preceding Trust Deed and Rules in their
entirety with this Deed and the Rules comprising Schedules 1 - 6 to this Deed, subject to clause
3.2. The Employer consents to these alterations.

The amount of benefits payable to or in respect of a Member who ceased to be in Pensionable

Service before the Review Date will be determined in accordance with the provisions of the

Scheme in force as they applied to him immediately before the Review Date. However the Rules

will apply to determine the amount of benefits for and in respect of those Members

. to the extent necessary to comply with any overriding legislation,

. in relation to compliance with a Pension Sharing Order,

. to the extent that provisions of the Scheme in force as they applied to him immediately
before the Review Date permit any payment which would be an Unauthorised Payment
and

. where the Trustees and the Employer so decide.




8.1

8.2

Deed

The benefits for or in respect of a Member who ceased to be in Pensionable Service before the
Review Date will be payable in accordance with, and subject to, the Deed and the Rules except
as set outin Clause 5. The Deed and the Rules will not apply to create new, or increase existing,
entitlements to benefits beyond those which would otherwise be payable now or in the future,
other than as a consequence of a specific exercise of a discretion under the Deed and the Rules.

Previous decisions unaffected

Nothing in the Deed or the Rules will operate to invalidate or affect any act or the exercise of any
power or discretion in relation to the Scheme before the date of the Deed.

Lump sum on death before the Deed

Any lump sum which became payable under the Scheme on death before the date of the Deed
will be paid or applied in accordance with the provisions of the Scheme in force immediately
before the execution of the Deed unless and to the extent that the Trustees and the Employer
decide otherwise.

Governing law

The Deed and the Rules will in all respects be governed by and interpreted according to the laws
of England.

intention to execute as a Deed

The parties to this document intend it to be a deed and agree to execute and deliver it as a deed.

Counterparts

The Deed and the Rules may be entered into in any number of counterparts and by the parties to
it on separate counterparts, and each of the executed counterparts, when duly exchanged or
delivered, shall be deemed to be an original, but taken together, they shall constitute one and the
same instrument.

Any counterpart may take the form of an electronic copy of the Deed and Rules and the party
delivering the electronic counterpart shall within 7 days of exchange by email or other electronic
means, deliver the original of that counterpart to the other party by express courier.



Schedule 1 — Interpretation and definitions

Schedule 1
Interpretation and definitions

Interpretation

In the Deed and Rules, unless the context requires otherwise, any reference to:

any legislation in the United Kingdom includes any regulations or orders made under it, any
earlier corresponding legislation, any statutory modification or re-enactment in force for the
time being and any corresponding legislation in any part of the United Kingdom and, except
where expressly provided otherwise, will apply for so long as and to the extent that the
legisiation applies in relation to the Scheme,

a company includes any other type of corporate body,

the masculine also refers to the feminine and any reference to the singular includes the
plural and, in both cases, the other way round, and

a person in one capacity in which he has an interest in the Scheme applies to that person
in that capacity only.

Head'ngs used in the Deed and Rules are for convenience only and do not affect the meaning of
the document.

Adoption of schedules

Except where expressly stated to the contrary:

Schedule 1 contains the meanings given to expressions with capital initials in the Deed and
Rules,

Schedule 2 contains the rules that apply specifically to membership and the calculation of
contributions and benefits,

Schedule 3 contains the general provisions,

Schedule 4 contains the provisions of the Scheme which apply in relation to divorce and
dissolution of a civil partnership,

Schedule 5 contains overriding provisions relating to compliance with the Finance Act
2004, and

Schedule 6 contains the GMP Rules and Rule 67 (Contracting-out of the Old State
Graduated Scheme).

Definitions

The following terms have the meanings given to them:

Actuary

.

The individual actuary required by section 47 of the Pensions Act 1995 and

any actuarial adviser in respect of functions which do not have to be carried out by that
individual actuary,

for the time being appointed by the Trustees.




Schedule 1 — Interpretation and definitions

Additional Adoption Leave
Has the same meaning as for the purposes of Chapter 1A of Part VIIl of the Employment Rights
Act.

Additional Maternity Leave
Has the same meaning as for the purposes of Chapter | of Part VIil of the Employment Rights
Act.

Additional Paternity Leave
The statutory entitiement to additional paternity leave under Section 80AA and 80BB of the 1996
Act and the Additional Paternity Leave Regulations 2010.

Auditor
The auditor for the time being appointed by the Trustees.

Category 1 Member
A Member whose Service began prior to 1 July 2004.

Category 2 Member
A Member whose Service began on or after 1 July 2004.

Child
For a person,

) a child, or legally adopted child of the person and

. if the Trustees so decide, any other child who the Trustees consider was wholly or partly
financially dependent on the person when that person died.

Qualification as a Child will apply:
. until the age of 18 years,

. during any period after attaining age 18 and before attaining age 23 if he is in receipt of
full-time education or vocational training (but not education or training given in the course
of employment) or

. if the Trustees so decide, during any period after attaining age 18 if, in their opinion, he
was dependent on the person due to mental or physical impairment at the time of the
person's death.

The Trustees may treat a break of not more than one academic year between school and taking
up a confirmed place in further full-time education or vocational training as such education or
training.

Where required under the Finance Act 2004, the Scheme Administrator must form an opinion as
to whether the individual is a Child.

Child does not, unless the Trustees so decide, include any child conceived after the deceased
person's death.

The Trustees may decide that any Child (not being a person's only Child) who the Trustees
consider was not dependent on the person at the time of his death will be disregarded.

Civil Partner
Civil Partner has the same meaning as in the Civil Partnership Act 2004, as amended.
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Civil Partnership
Civil Partnership has the meaning given to it in section 1 of the Civil Partnership Act 2004, as
amended.

Closure Date
31 May 2016.

Contracted-out Employment

Employment that is treated as contracted-out employment by reference to the Scheme for the
purposes of the Pension Schemes Act 1993. It includes any period of employment that is so
treated for the purposes of section 14(1) of that Act by reason of the transfer to the Scheme of
accrued rights from another scheme.

Contracting-out Regulations
The Occupational Pension Schemes (Contracting-out) Regulations 1996.

Deed
The deed to which these Rules are attached.

Deferred Pension
The pension calculated under Rule 9 (Benefits on leaving Pensionable Service).

Dependant
A person who in the Trustees’ opinion falls within the meaning of "dependant” under Schedule 28
of the Finance Act 2004.

Disclosure Requirements
The requirements for disclosure of information about the Scheme and the form of that information
in section 113 of the Pension Schemes Act 1993 and section 41 of the Pensions Act 1995,

Early Pension
The pension payable to a Member under Rule 7.2 (Early Pension on retirement from Service).

Employee
A person in the service of the Employer.

The decision of the Employer as to whether a person is in its service and whether he is in a
particular category of empioyment is final.

Employer
The Dover Harbour Board or any other corporation, company or firm which becomes Employer
under Rule 25 (Change of Employer).

Employment Rights Act
The Employment Rights Act 1996.

Equivalent Pension Benefits
Are as defined in Rule 67 (Contracting-out of the Old State Graduated Scheme).

Ex-spouse
A person to whom Pension Credit Rights have been or are to be allocated following a Pension
Sharing Order.

Ex-spouse Participant
A person who participates in the Scheme for the provision of benefits attributable (directly or
indirectly) to a Pension Credit.

Immediately Preceding Trust Deed and Rules
The deed dated 18 September 2019 and the rules contained in the Schedules 1 — 6 to that deed
as amended from time to time.



Schedule 1 - Interpretation and definitions

Family Leave
Ordinary Maternity Leave, Additional Matemity Leave, Paternity Leave, Additional Paternity
Leave, Ordinary Adoption Leave, Additional Adoption Leave and Parental Leave.

Final Pensionable Salary
For a Member the greater of:

1 the average of the Member’s best three consecutive figures for Pensionable Salary out of
the last five figures for Pensionable Salary immediately preceding the date on which his
Pensionable Service terminates and

2 the annual equivalent of the monthly average of the total of the Member's basic or basic
consolidated monthly salary or wage from the Employer and (if applicable) the engineering
services supplement payment and such other emoluments which have been notified to the
Member and the Trustees by the Employer as being pensionable for the 36 months
immediately preceding the date on which his Pensionable Service terminates, provided that
at all times such emoluments which are to be treated as pensionable shall be assessable
to PAYE taxation in the hands of the Member and are not otherwise excluded by legislation.

In the case of a Member who participated in a salary sacrifice arrangement operated by
the Employer, Final Pensionable Salary for the purpose of this definition 2 will be the
amount that the Employer determines would have been the Member's Final Pensionable
Salary but for his participation in that salary sacrifice arrangement as notified to the Member
and the Trustees by the Employer.

If the Member leaves Pensionable Service with less than five figures for Pensionable Salary or
less than 36 months of Pensionable Service, the calculations set out above will be based on the
lower number of figures for Pensionable Salary or months of Pensionable Service as appropriate.

Any remuneration from the Employer payable to an Employee for part-time employment during
any period referred to above will be multiplied by the number of normal working hours that a full-
time employee doing similar work would have completed in that period (as decided by the
Employer) and divided by the number of normal working hours actually completed by the Member
in that period.

The last calculation of Final Pensionable Salary was made as at Closure Date.

Fixed Rate Revaluation
The method of revaluing a GMP before GMP Age described in Rule 58.1(c) (Fixed Rate
Revaluation).

Fixed Term Employee
An Employee who

. is employed by an Empioyer under a fixed-term contract within the meaning of the Fixed-
term Employees (Prevention of Less Favourable Treatment) Regulations 2002; and

) has the right not to be treated less favourably than a comparable permanent employee
under the above mentioned Regulations.

Where an Employee is employed under a fixed term contract but is a person in relation to whom
the above mentioned Regulations shall not have effect, he shall only be regarded as a Fixed Term
Employee for the purposes of the Rules if the Principal Employer and the Trustees agree.

Fund
The money and other assets subject to the trust established by the Interim Deed.

GMP
The guaranteed minimum pension, as defined in the Pension Schemes Act 1993, of a Member,
Widow or Widower.
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GMP Age
The 65th birthday for a man and the 60th birthday for a woman.

GMP Rules
The Rules governing GMPs under the Scheme as set out in Rules 55 to 66 of Schedule 6 —

(Contracting-out - GMP Rules).

HMRC
Her Majesty’s Revenue and Customs.

Incapacity
Physical or mental impairment that the Trustees consider is serious enough:

. to prevent a Member from following his normal occupation and
. seriously to impair his earning ability.

If the Trustees decide, a Member may be treated as suffering from Incapacity even though his
earning ability is not seriously impaired.

Index
The general index (for all items) of retai! prices published by the Office for National Statistics (or,
if that is not avaitable, such other comparable index as the Trustees may determine).

Insurance Company
Is as defined in section 275 of the Finance Act 2004.

Interim Deed
The deed dated 4 September 1959 and made between the Employer and the first Trustees.

Late Pension
The pension payable to a Member under Rule 7.3 (Late Pension).

Lifetime Allowance
Is as defined in section 218 of the Finance Act 2004,

Lifetime Allowance Charge
The charge to income tax in accordance with sections 214 to 226 of the Finance Act 2004.

Limited Revaluation
The method of revaluing a GMP before GMP Age described in Rule 58.1(b) (Limited Revaluation).

Lower Earnings Limit
For a Member, his lower earnings limit for the purposes of the Social Security Contributions and
Benefits Act 1992.

Member
A person who has been admitted to membership of the Scheme. When a Member leaves
Pensionable Service, he remains a Member until he dies or his benefits are secured outside the
Scheme.,

Member's Contributions
For a Member, the total of:

. his Ordinary Contributions without interest and
. any amount transferred to the Scheme for a Member which the Trustees have deemed

attributable to employees' contributions without interest (but are not treating as Voluntary
Contributions).
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However:

. any contributions refunded to the Member in his lifetime,

. any contributions that relate to benefits extinguished by a transfer from the Scheme and
. any contributions paid or applied on the basis that they are not returnable

will be excluded from the total.

National Insurance Act
The National Insurance Act 1965.

Normal Minimum Pension Age

Before 6 April 2010 means age 50. From 6 April 2010 it means age 55 or, in respect of a
Participant, such earlier age as satisfies the conditions in paragraphs 21 to 23 of Schedule 36 to
the Finance Act 2004.

Normal Pension
The pension payable to a Member under Rule 7.1 (Normal Pension).

Normal Pension Date
For a Member, his 65th birthday.

Ordinary Adoption Leave
Is as used for the purposes of Chapter 1A of Part VIl of the Employment Rights Act.

Ordinary Contributions
A Member's contributions to the Scheme paid as a condition of membership and not refunded to
him.

Ordinary Maternity Leave
Is as used for the purposes of Chapter | of Part Vili of the Employment Rights Act.

Parental Leave
Has the same meaning as for the purposes of Chapter Il of Part VIl of the Employment Rights

Act,

Part-time Adjustment Factor

The number of the normal working hours applicable to a Member during the whole period of part-
time employment divided by the number of the normal working hours applicable to a full-time
Employee doing similar work in that period (as decided by the Employer).

If the normal working hours applicable to a month for a full-time Employee, or the number of part-
time hours applicable to a Member, have varied during the Member's part-time employment, the
Trustees will calculate the Part-time Adjustment Factor separately for the relevant periods.

Participant
A Member or an Ex-spouse Participant.

Paternity Leave
The statutory entitlement to ordinary paternity leave under sections 80A and 80B of the 1996 Act

and the Paternity and Adoption Leave Regulations 2002.

Pension Credit
A credit under section 29(1)(b) of the Welfare Act.
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Pension Credit Account
A Pension Credit Account is the amount that the Trustees decide, on a notional bas's, is available
from time to time to provide the Pension Credit Benefits in respect of the Ex-spouse Participant.

Pension Credit Benefit
The benefits payable under the Scheme to or in respect of an Ex-spouse attributable directly or
indirectly to a Pension Credit.

Pension Credit Benefit Regulations
The Pension Sharing (Pension Credit Benefit) Regulations 2000.

Pension Credit Rights
Rights to future benefits under the Scheme that are directly or indirectly attributable to a Pension
Credit.

Pension Sharing Order
An order or pravision under section 28(1) of the Welfare Act.

Pensionable Salary
For a Member, is calculated on the date of joining the Scheme and thereafter on the first day of
each Scheme Year and is the greater of:

. 12 times the Member's basic or basic consolidated monthly salary or wage from the
Employer plus the annual equivalent of any of the following which may apply:

. engineering services supplement payment and

. such other emoluments which have been notified to the Member and the Trustees
by the Employer as being pensionable provided that at all times such emoluments
which are to be as pensionable shall be assessable to PAYE taxation in the hands
of the Member and are not otherwise excluded by legislation

. his PAYE earnings from the Employer, excluding any earnings which have been notified to
the Member and the Trustees by the Employer as being non-pensionable, for the year
ending on the previous 5th April less 1%z times the Lower Earnings Limit applicable for that
year

If the Employer considers that a Member's monthly salary, wage or PAYE earnings have been
reduced in any period because of ill-health, it may increase his Pensionable Salary for that period.
The increased Pensionable Salary will not be more than it would have been but for the Member's
ill-health.

In the case of a Member who participated in a salary sacrifice arrangement operated by the
Employer, Pensionable Salary wil be the amount that the Employer determines would have been
the Member's Pensionable Salary but for his participation in that salary sacrifice arrangement as
notified to the Member and the Trustees by the Employer.

Pensionable Service

For a Member Pensionable Service is the number of complete years and months (counted as a
fraction of a year) of his Service as a Member up to and including the date he leaves Pensionable
Service but before Normal Pension Date. Service after Normal Pension Date will count as
Pensionable Service if that is how it is treated in Rule 7.3 (Late Pension).

The maximum period to count as Pensionable Service is 40 years.
If any part of a Member's Pensionable Service has been part-time, that part will be adjusted by

multiplying it by his Part-time Adjustment Factor for that part. The adjustment will not apply when
deciding whether the Member is a Qualifying Member.
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In respect of a Member who was in Pensionable Service on 31 May 2016, Pensionable Service
ceased at the end of Closure Date.

Perpetuity Period
Whichever is the longer of;

o the period expiring 21 years after the death of the survivor of the issue (meaning the lineal
descendants) of his late Majesty King George the Fifth who were living on 4 September
1959 and

. the period expiring on the date on which the Scheme ceases to qualify for exemption from
the operation of the rule of law relating to perpetuities under section 163 of the Pension
Schemes Act 1993 even if the Scheme could be treated as continuing so to qualify.

Policy

A policy of insurance or annuity contract issued by an insurance Company that is written in the
name of the Member or in the name of a trustee for the benefit of the Member and satisfies the
relevant requirements of statute, including the Finance Act 2004.

Preservation Regulations
The Occupational Pension Schemes (Preservation of Benefit) Regulations 1991.

Protected Rights
has the meaning given to itin section 10 of the Pension Schemes Act 1993 which ceased to have
effect as from 6 April 2012 by virtue of section 106 of the Pensions Act 2008.

Qualifying Member
A Member:

. who has completed two years' qualifying service (for the purposes of section 71 of the
Pension Schemes Act 1993),

. for whom the Trustees have accepted a transfer of assets from a personal pension scheme
(for the purposes of section 1 of the Pension Schemes Act 1993) or

. who completed a previous period of qualifying service and, when it ended, became entitled
to short service benefit (for the purposes of section 71 of the Pension Schemes Act 1993)
which is still payable under the Scheme.

Registered Pension Scheme

A scheme or arrangement which is a registered pension scheme (including, for the avoidance of
doubt, a public service pension scheme) or a qualifying recognised overseas pension scheme for
the purposes of Part 4 (Pension Schemes etc) of the Finance Act 2004.

Revaluation increase

For:

. a Member who leaves Pensionable Service at least one year before his Normal Pension
Date and

. his Spouse or Child if that Member dies on or after Normal Pension Date

the increase in pension, excluding GMP, required under Chapter Il of Part IV of the Pension
Schemes Act 1993 for the period between the date the Member left Pensionable Service and his
Normal Pension Date. The increase will be calculated in accordance with section 84 of and
Schedule 3 to the Pension Schemes Act 1993.

Rules
These rules found in these schedules as modified by any special terms in force under Rule 36
(Discretionary benefits) including any alteration in force from time to time.

11
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Salary
For a Member twelve times his basic monthly salary or wages plus the annual equivalent of any

of the following which may apply:
. engineering services supplement payment and

. such other emoluments which have been notified to the Member and the Trustees by the
Employer as being pensionable provided that at all times such emoluments which are to
be treated as pensionable shall be assessable to PAYE taxation in the hands of the
Member and are not otherwise excluded by legisiation.

In the case of a Member who participated in a salary sacrifice arrangement operated by the
Employer, Salary will be the amount that the Employer determines would have been the Member's
Salary but for his participation in that salary sacrifice arrangement as notified to the Member and
the Trustees by the Employer.

Same Sex Partnership
Same Sex Partnership means a marriage entered into between two people of the same sex
pursuant to the Marriage (Same Sex Couples) Act 2013.

Same Sex Spouse
A person who is married to a Member pursuant to the Marriage (Same Sex Couples) Act 2013
including by the conversion of a Civil Partnership into a marriage.

Scheme
The Scheme known as the Dover Harbour Board Pension and Life Assurance Scheme (1973)

Scheme Administrator

The scheme administrator appointed under Rule 14 (Scheme Administrator) or, if there is no
scheme administrator appointed under that Rule 14, the scheme administrator as determined
under Part 4 of the Finance Act 2004.

Scheme Year
Any period of one year beginning on either:

. 5 September or

. any other date selected by the Trustees

and on each anniversary of that date.

However, for the Scheme's final Scheme Year or when there is a change in the date on which the
period of one year begins, Scheme Year may mean any other period selected by the Trustees

which is more than six months but not more than 18 months.

Benefits and contributions applicable to a Scheme Year that is more or less than 12 calendar
months will be adjusted proportionately, as determined by the Trustees.

Section 9(2B) Rights
Is as defined in Regulation 2 of The Occupational Pension Schemes (Schemes that were
Contracted-out) (No 2) Regulations 2015.

Section 148 Revaluation
The method of revaluing a GMP before GMP Age described in Rule 58.1(a) (Section 148
Revaluation).

Service

Continuous service with the Employer. The Employer's decision as to the date of commencement
and length of a person's Service is final.

12
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Spouse
The Member's widow, widower, Surviving Civil Partner or Surviving Same Sex Spouse.

Spouse’s Pension
Is as defined in Rule 11.1 (Qualification and payment of Spouse's Pension) payable to a Spouse
or Dependant.

Surviving Civil Partner
The Civil Partner who survives the death of a Member with whom that Civil Partner had entered
into a Civil Partnership which had not been dissolved or annulled prior to the Member's death.

Surviving Same Sex Spouse

The Same Sex Spouse who survives the death of a Member, with whom that Same Sex Partner
had entered into a marriage pursuant to the Marriage (Same Sex Couples) Act 2013 which had
not been dissolved or annulled prior to the Member’s death.

Tax Year
The 12 months beginning on 6 April in any year.

Taxes Act
The Income and Corporation Taxes Act 1988.

Tax Laws
The laws relating to pension schemes under the Finance Act 2004 and the regulations made
under the relevant provisions, as amended from time to time.

Temporary Absence
The suspension or absence of a Member from work who remains in Service.

Transfer Option
The right to a cash equivalent given by Chapter IV of Part IV of the Pension Schemes Act 1993.

Transferrable Rights
A Member's rights in relation to a category of benefits by virtue of which Chapter 1 of Part 4ZA of
the Pension Schemes Act 1993 applies to the Member.

Transfer Regulations
The Protected Rights (Transfer Payments) Regulations 1996.

Trustees
The trustee or trustees for the time being of the Scheme.

Unauthorised Payment
An unauthorised member payment as defined in section 160(2) of the Finance Act 2004.

Voluntary Account
The amount the Trustees decide, on a notional basis, is available to provide benefits for, and in
respect of, the Member that arises from his Voluntary Contributions.

Voluntary Contributions

Any voluntary contributions paid by the Member to the Scheme and not refunded to him and any
transfer into the Scheme identified as employee's contributions made on a voluntary basis. No
Member may pay Voluntary Contributions to the Scheme after the Closure Date.

Welfare Act
The Welfare Reform and Pensions Act 1999.

13
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Widow or Widower
The Member's widow, widower, Surviving Civil Partner or Surviving Same Sex Spouse. For the
purposes of the GMP Rules:

¢ any benefits in respect of a Surviving Civil Partner or Surviving Same Sex Spouse shall
only relate to earnings for the tax year 1988/89 and subsequent tax years up to and
including the tax year 1996/97.

< if a Member has married or entered into a Civil Partnership or a Same Sex Partnership (or
equivalent) under a law which allows polygamy and, on the day of the Member's death, has
more than one spouse or Civil Partner or Same Sex Spouse, the Trustees must decide
which, if any, survivor is the Widow or Widower. In reaching that decision, the Trustees
must have regard to the practice of the Department for Work and Pensions and any other
relevant provisions of legislation.
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Schedule 2
Membership, contributions and benefits

Contracting out

The Scheme was contracted-out on a salary-related basis prior to 6 April 2016, under the then
section 9(2B) of the Pension Schemes Act 1993.

The provisions regarding GMPs held under the Scheme can be found in the GMP Rules.

Joining, leaving and absence

Joining the Scheme

A person who became either a permanent Employee or a Fixed Term Employee on or
before 31 December 2013 was eligible to join the Scheme and enter Pensionable
Service if:

. he had reached age 18;

. he had not reached age 65; and

. he had, in the opinion of the Employer, satisfactorily completed six months of probationary
Service, subject to satisfying Rule 5.2 (Qualifying Scheme)

A person who became either a permanent Employee or a Fixed Term Employee on or after 1

January 2014 was not eligible to join the Scheme and enter Pensionable Service.

Pensionable Service ceased for all Members at the end of Closure Date,

Qualifying Scheme

The Scheme shall be a Qualifying Scheme unless the Employer gives written notice to the

Trustees that this Rule 5.2 shall cease to apply to all or any of the Members (which may be from

a date no earlier than the date on which notice is given). While this Rule applies to a Member:

) the Trustees and the Employer shall at all times ensure that the Scheme is administered in
a way which allows the Employer to discharge its obligations under the Pensions Act 2008;
and

) these Rules shall be treated as modified to the minimum extent necessary to satisfy these
requirements.

In this Rule “Qualifying Scheme" has the meaning given to it in section 16 of the Pensions Act
2008.

End of Pensionable Service
A Member left Pensionable Service:
. when he left Service,

. when he gave written notice to the Trustees of any period they require to leave Pensionable
Service, which took effect at the end of the day on which that notice expired,

. if he was suspended or absent from work for longer than the period allowed in Rule 5.4
(Temporary Absence) or
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if the Employer stopped contributing in respect of him under Rule 38 (Employer stops
contributions).

When a Member left Pensionable Service under this Rule, his Pensionable Service stopped.

All Members in Pensionable Service on Closure Date ceased to be in Pensionable Service at the
end of Closure Date.

Temporary Absence

(a)

(b)

Maximum period of Temporary Absence

The maximum period of Temporary Absence was three years or any longer period that the
Employer told the Trustees in writing.

This Rule will apply to Temporary Absence un'ess:
. the Member left Pensionable Service under this Rule 5 or
. Rule 5.5 (Maternity, patarnity, adoption and parental absence) applied.

If Temporary Absence lasted longer than the maximum period, Rule 9 (Benefits on leaving
Pensionable Service) applied.

Contributions during and after Temporary Absence

In any part of the Temporary Absence during which the Member's pay continues 'n full, his
Ordinary Contributions will continue in full. i his pay reduces or stops, his contributions for
the relevant period will correspondingly reduce or stop. On returning to work, the Member
may make arrangements with the Trustees to pay any contributions he would have paid if
he had not been absent. The Trustees will decide the basis on which these contributions
may be paid.

Maternity, paternity, adoption and parental absence

(a)

(b)

Application

This Rule applies to a Member who was absent from work wholly or partly due to Family
Rights.

Treatment of Pensionable Service
The Trustees will count as Pensionable Service in full any part of the period of absence:

. that was Ordinary Maternity Leave, Paternity Leave, Ordinary Adoption Leave or
Parental Leave, or

. during which the Member was paid by the Employer.

Any other part of that absence counted as Pensionable Service only if the Member paid
Ordinary Contributions which the Member would have paid if the Member had not been
absent during that period or if the Employer agrees to the period being counted.

If a Member exercised his right to return to work after an absence on Family Leave, the

Trustees will treat the period of Pensionable Service immediately before, during and after
the absence that counts as Pensionable Service under this Rule 5.5(b) as unbroken.
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For any absence that counts as Pensionable Service under this Rule 5.5(b), the Trustees
will calculate benefits as though the Member was not absent from work and was working
in accordance with his normal practice and receiving his normal earnings.

Contributions

Member’'s Ordinary Contributions

Member’s Ordinary Contributions ceased on Closure Date.

Unpaid Member's contributions

if a Member had not paid all the contributions due from him in any Scheme Year, the Trustees
will, after obtaining advice from the Actuary, adjust the amount of benefits for or in respect of him
as they consider appropriate having regard where applicable to the contracting-out requirements
of the Pension Schemes Act 1993. This is subject to Rules 5.4(b) and Ruie 5.5 (Maternity,
paternity, adoption and parental absence).

Employer's contributions

The Employer will decide the rates of contributions that it will pay:

. to provide the benefits under the Scheme and

. to meet the administrative and management expenses of the Scheme, unless the Employer
has decided under Rule 24 (Scheme expenses) that it will meet them.

In doing this, the Employer will have regard to the Actuary's advice and take into account the

Fund. The rates to be paid will not be less than those set out in the schedule of contributions
under Rule 27 (Schedule of contributions).

Member's benefits

Normal Pension

(a) AQualification and payment
If a Member left Pensionable Service on Normal Pension Date (on a date which was prior
to Closure Date), he is entitled to a Normal Pension as a yearly pension payable as stated
in Rule 37 (Terms for payment) for the rest of his life.
This benefit applies only to the extent that the Member is not entitled to benefit in Rule 9
(Benefits on leaving Pensionable Service) for an earlier period of membership of the

Scheme.

All Members in Pensionable Service on Closure Date left Pensionable Service at the end
of Closure Date, and Rule 9 applies to them.

(b) Calculation

Subject to Rule 31.3 (Deductions from benefits), the Normal Pension will be equal to 1/60t
of Final Pensionable Salary multiplied by Pensionable Service.

In respect of a Member in Pensionable Service on Closure Date, Final Pensionable Salary
is calculated at Closure Date, and Pensionable Service ceased at the end of Closure Date.
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7.2 Early Pension on retirement from Service

(@)

(b)

(c)

Qualification and payment

If a Member leaves Service before Normai Pension Date and one of the following conditions
are then met, he can, before a Deferred Pension has been granted, choose an immediate
pension instead of the benefit in Rule 9 (Benefits on leaving Pensionable Service).

The conditions referred to above are:

. he has attained his Normal Minimum Pension Age and the Employer and the
Trustees agree to his being offered an Early Pension or

. he is leaving because of Incapacity and the Employer and the Trustees agree to his
being offered an Early Pension or

. he is a Category 1 Member who has attained age 60.

If the Member is leaving because of Incapacity before his Normal Minimum Pension Age,
the ill-health condition (as defined in paragraph 1 of Schedule 28 to the Finance Act 2004)
must be met. For this purpose the Scheme Administrator must receive the medical
evidence required under the Finance Act 2004.

The immediate pension will be calculated under this Rule 7.2 and will be payable as stated
in Rule 37 (Terms for payment) for life.

If the Trustees consider the Member is incapable of deciding whether it is in his interests
to have an Early Pension, the Trustees may decide that he will have an Early Pension
(subject to the conditions referred to above) instead of the benefit ‘n Rule 9 (Benefits on
leaving Pensionable Service).

Calculation

The Early Pension will be equal to the Normal Pension in Rule 7.1(b) (Calculation).

The Trustees will reduce this pension for a Category 1 Member

. to the extent that it is calculated by reference to Pensionable Service completed prior
to 1 April 2006, by an amount decided by the Trustees and calculated by a method
agreed with the Actuary to be reasonable if and because the pension starts before
the Member's 60 birthday and

. to the extent that it is calculated by reference to Pensionable Service completed after
31 March 2006, by an amount decided by the Trustees and calculated by a method
agreed with the Actuary to be reasonable because the pension starts before Normal
Pension Date.

The Trustees will reduce this pension for a Category 2 Member by an amount decided by

them and calculated by a method agreed with the Actuary to be reasonable because the

pension starts before Normal Pension Date.

Statutory minimum

The Trustees must be reasonably satisfied that the value of the benefits payable to or in

respect of the Member are not less than the value that they would have been if he had not

elected to have his pension paid early.

For this purpose, the Early Pension will increase at:

18




7.3

8.1

8.2

Schedule 2 — Membership, contributions and benefits

. GMP Age by the GMP revaluation in accordance with the GMP Rules to that date
and

. Normal Pension Date by the Revaluation Increase,

less any previous increases in the Early Pension but so that no such previous increase will
be offset against both the GMP revaluation to GMP Age and the Revaluation Increase.

Late Pension
(a) Qualification and payment

A Member entitled to a pension under Rules 7.1 or 7.2 or this Rule 7.3(a) can elect with the
consent of the Employer and the Trustees to defer payment of his pension until a later date
of his choice but, unless the Trustees agree otherwise, not later than his 75% birthday.

The Trustees will pay the Late Pension as stated in Rule 37 (Terms for payment) for the
rest of the Member's life.

{b) Calculation

The Late Pension will be calculated in the same way as the Normal Pension in Rule 7.1(b)
(Calculation) but using Final Pensionable Salary and Pensionable Service at the date his
Pensionable Service ends and increased by such amount as the Trustees decide, after
obtaining advice from the Actuary, because the pension starts after Normal Pension Date.

Member's choices
Lump sum instead of pension

When any pension comes into payment, a Member may convert a part of it (except his GMP) into
a lump sum which is a pension commencement lump sum (as defined in paragraph 1 of Schedule
29 of the Finance Act 2004). The Member may also choose to receive a lump sum on a later date
if this would not be an Unauthorised Payment.

The lump sum will not exceed the greater of the permifted maximum (as defined in paragraph 2
of Schedule 29 to the Finance Act 2004) and such higher amount which is available under the
transitional provisions of Schedule 36 to the Finance Act 2004.

Where a Member has benefits which are provided under separate arrangements (as defined in
section 152 of the Finance Act 2004) or which relate to different periods of Pensionable Service,
the Trustees will determine which of those benefits may be converted into a lump sum under this
Rule 8.1 and in what proportions.

In addition, at the request of the Member, an amount equal to the lifetime allowance excess lump
sum (as defined in paragraph 11 of Schedule 29 to the Finance Act 2004), if any, shall be paid as
a lump sum to the extent permitted under the relevant contracting-out requirements of the Pension
Schemes Act 1993.

At the request of the Member, any benefits payable to or in respect of him which exceed the

Lifetime Allowance will be paid as a lump sum to the extent permitted under the relevant
contracting-out requirements of the Pension Schemes Act 1993,

Conversion rate

The Trustees will decide the rate at which pensions are converted into lump sums. The rate will
be one that the Actuary has confirmed is reasonable.
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Surrender of pension to provide Dependant’s pension

A Participant may, if the Trustees agree, surrender any part of his pension or other benefits that
is greater than the GMP to provide on his death a yearly pension for one or more of his
Dependants. The pension will be of an amount that the Trustees consider is equal in value to the
amount of benefit surrendered. The surrender may not be exercised in such a way that it would
cause any payment to be an Unauthorised Payment.

The Trustees will decide the terms and conditions of any surrender on the Actuary's advice.
Benefits on leaving Pensionable Service

Entitiement to Deferred Pension

If a Qualifying Member left Pensionable Service before Normal Pension Date without choosing
an Early Pension, he will be entitled to a yearly pension. The Trustees will pay this as stated in

Rule 37 (Terms for payment) from Normal Pension Date until the Member's death,

All Members in Pensionab’e Service on Closure Date left Pensionable Service at the end of
Closure Date, and Rule 9 applies to them.

Amount of Deferred Pension
The Deferred Pension will be the total of:

. an amount calculated in the same way as a Normal Pension in Rule 7.1(b) (Calculation)
and

* the Revaluation Increase.
Alternative date for payment

(a) Subject to the conditions in Rule 9.3(b), a Member who is entitled to a Deferred Pension in
Rule 9.1 (Entitlement to Deferred Pension) may choose to have it paid from an alternative
date. The Member must make a choice before the pension is due to start. The alternative
date may be:

. before Normal Pension Date but not before his Normal Minimum Pension Age unless
he is suffering from Incapacity,

. after Normal Pension Date. However, the alternative date will not be after his 75th
birthday unless the Trustees agree otherwise.

if the payment is due to Incapacity before his Normal Minimum Pension Age, the ill-health
condition (as defined in paragraph 1 of Schedule 28 to the Finance Act 2004) must be met.
For this purpose the Scheme Administrator must receive the medical evidence required
under the Finance Act 2004.

(b) A Member can choose by written notice to the Trustees to have his Deferred Pension paid
from an alternative date only if:

. the Trustees agree, except in the case of a Category 1 Member who elects to have
his Deferred Pension paid on or after age 60,

. it would not result in the pension payable under the Scheme to him or to his Widow
or Widower being less than the GMP and

. the alternative date is on or after the earlier of Normal Pension Date and the date he
left Service.
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If the Deferred Pension begins on an alternative date which is before Normal Pension Date,
the Trustees will reduce this pension in the following manner:

. In relation to a Category 1 Member:

. to the extent that it is calculated by reference to Pensionable Service
completed prior to 1 April 2006, by an amount decided by the Trustees and
calculated by a method agreed with the Actuary to be reasonable if and
because the pension starts before the Member's 60th birthday and

. to the extent that it is calculated by reference to Pensionable Service
completed after 31 March 2006, by an amount decided by the Trustees and
calculated by a method agreed with the Actuary to be reasonable because the
pension starts before Normal Pension Date.

. In relation to a Category 2 Member, by an amount decided by the Trustees and
calculated by a method agreed with the Actuary to be reasonable because the
pension starts before Normal Pension Date.

Iif the Deferred Pension begins on an alternative date which is after Normal Pension Date,
the Trustees, after obtaining advice from the Actuary, will increase this pension by such
amount as the Trustees decide because the pension starts after Normal Pension Date.

The Trustees must be reasonably satisfied that the benefits payable to or in respect of the
Member are not less than the value that they would have been if he had not elected to have
his Deferred Pension paid from an alternative date.

If the Trustees consider that a Member is incapable of deciding whether it is in his interests
for his Deferred Pension to be paid from an alternative date, they may choose an alternative
date under Rule 9.3(a) that is before Normal Pension Date without the Member's consent.
In that event, Rule 9.3 (Alternative date for payment) will apply as if the Member had chosen
to have his Deferred Pension paid from the alternative date selected by the Trustees.

Lump sum death benefits

The Trustees will pay the benefits payable under this Rule in accordance with Rule 29.1 (Payment
of lump sum death benefits).

Death after leaving Pensionable Service with a Deferred Pension

(a)

(b)

Death before Normal Pension Date

If a Member dies after leaving Pensionable Service before Normal Pension Date and before
his yearly pension in Rule 9 (Benefits on leaving Pensionable Service) begins, the lump
sum benefit will be equal to his Member's Contributions and Voluntary Account.

Death after Normal Pension Date

If a Member dies after leaving Pensionable Service and after Normal Pension Date but
before his yearly pension in Rule 9 (Benefifs on leaving Pensionable Service) begins, the
lump sum benefit will be equal to the value that the Trustees calculate at the date of the
Member's death (with such allowance for discount as they think fit) of the instalments of
Deferred Pension to which the Member would have been entitled if his pension had come
into payment on the date of his death and he had survived for five years from that date.

For the purposes of calculating the amount of each instalment, the Trustees may make
whatever assumption they think appropriate about movements in the Index in that period.
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Death in deferment of a Late Pension

(a) If the Member has deferred his pension under Rule 7.3 (Late Pension) and dies in Service
on or after his Normal Pension Date but before his pension under the Scheme begins, the
lump sum benefit will be equal to the value that the Trustees calculate at the date of the
Member's death (and, if they so decide, with such allowance for discount as they think fit)
of the instalments of Late Pension to which the Member would have been entitled if his
pension had come into payment on the date of his death and he had survived for five years
from that date.

(b) Calculation of instalments

For the purposes of calculating the amount of each instalment, the Trustees may make
whatever assumption they think appropriate about movements in the Index in that period.

Death of pensioner

If a Member dies on or after the date his pension under the Scheme begins and, unless the
Trustees decide otherwise, before age 75, the lump sum benefit will be the value that the Trustees
calculate at the date of the Member's death (with such allowance for discount as they think fit) of
the remaining instalments of pension to which the Member would have been entitled if he had
survived for five years from the date his pension began.

For the purposes of calculating the amount of each instalment the Trustees may make whatever
assumption they think appropriate about movements in the Index in that period.

If a Member dies on or after the date his pension under the Scheme begins and, unless the
Trustees decide otherwise, on or after age 75, his pension will continue to be payable for the
period commencing the day after the date of the period in respect of which the Member's last
pension instaiment was paid until the date which is five years from the date his pension began.
The pension will be payable to such person as the Trustees, in their absolute discretion, may
decide.

Any lump sum payable under this Rule 10.3 in respect of a defined benefits arrangement (as
defined in section 152(6) of the Finance Act 2004) will be paid as a defined benefit lump sum
death benefit (as defined in paragraph 13 of Schedule 29 to the Finance Act 2004). However, the
Member may notify the Trustees in writing that the lump sum should be treated as a pension

protection lump sum death benefit (as defined in paragraph 14 of Schedule 29 to the Finance Act
2004).

Spouse's and Children's Pension

Qualification and payment of Spouse's Pension

If a Member dies leaving a surviving Spouse, the Trustees will pay a yearly pension (the Spouse's
|I;cf,:zsion) in accordance with Rule 37.2 (Payment of pensions) to his Spouse for the rest of her
The amount of the Spouse's Pension will be determined under this Rule 11,

Spouse's Pension on death before leaving Pensionable Service

After Closure Date:

+ no Spouse's Pension shall start to be paid in respect of the death of a Member who was
in Pensionable Service on Closure Date;

» any Spouse's Pension which is already in payment on Closure Date shall continue to be
paid; and
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* any Spouse's Pension the entitiement to which arose on or before Closure Date shall be
paid.

Spouse’s Pension on death in Service after Normal Pension Date and after leaving
Pensionable Service

If a Member, having left Pensionable Service on or after Normal Pension Date, dies in Service
before his pension under the Scheme begins, an amount equal to one-half of the amount of his
Late Pension calculated in accordance with Rule 7.3 (Late Pension) as if his benefits had come
into payment immediately before his death.

Spouse’s Pension on death after leaving Pensionable Service but before pension begins

(a) If a Qualifying Member, having left Pensionable Service before Normal Pension Date, dies
before the earlier of his Normal Pension Date and the date his pension in Rule 9 (Benefits
on leaving Pensionable Service) begins, the Spouse's pension under this Rule 11.4 shall
be an amount equal to the aggregate of:

. 1/160 x Final Pensionable Salary x complete years of Pensionable Service
completed after 5 April 1978 but before 6 April 1997 (subject to a minimum of the
Widow or Widower's GMP) and

. 1/120 x Final Pensionable Salary x Pensionable Service completed after 5 April 1997

LESS any part of it that was no longer payable as a result of the Member exercising his
Transfer Option

PLUS the Revaluation Increase that would have applied if the Member's date of death had
been his Normal Pension Date and he died while receiving a pension under the Scheme.

(b)  If a Qualifying Member, having left Pensionable Service before Normal Pension Date, dies
on or after his Normal Pension Date but before the date his pension in Rule 9 (Benefits on
leaving Pensionable Service) begins, the Spouse's pension under this Rule 11.4 shall be
an amount equal to one-haif of his Deferred Pension calculated in accordance with Rule
9.3(c) as though his Deferred Pension had begun on the day immediately preceding the
date of death of the Qualifying Member.

Spouse’s Pension on death of pensioner
If the Member dies after becoming entitled to a pension from the Scheme, an amount equai to:
. one-half of the Member's pension at his date of death or

. if the Member dies receiving a Deferred Pension, one-half of his pension at the date it
began, increased for the Spouse under Rule 12 (Pension increases) to his date of death.

For this purpose, the Member's pension will be that payable if he had not converted any of it for
a lump sum in Rule 8.1 (Lump sum instead of pension) or surrendered any of it to provide a
Dependant's pension in Rule 8.3 (Surrender of pension to provide Dependant's pension).

Notwithstanding anything to the contrary in this Rule 11.5, if the Member's marriage, Civil
Partnership or Same Sex Partnership took place after his retirement and less than 6 months
before the date of his death, the pension payable to the Spouse will be limited to the total of

. the Widow's or Widower's GMP (as appropriate) and

. such further minimum amount as is necessary to ensure that the Scheme satisfies the

statutory standard for the purposes of section 12A of the Pension Schemes Act 1993 for
any period on and after 6 April 1997 but before 6 April 2016 for which the Member's
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employer is treated as contracted-out by reference to the Scheme for the purposes of
section 9(2B) of that Act.

Additional provisions relating to Spouse's Pensions

(a) If the Member was more than 10 years older than his Spouse, the Trustees, after obtaining
advice from the Actuary, will reduce the amount calculated under Rule 11.2 (Spouse's
Pension on death before leaving Pensionable Service), Rule 11.3 {Spouse's Pension on
death in Service after Normal Pension Date and after leaving Pensionable Service) and
Rule 11.5 (Spouse's Pension on death of pensioner), ignoring any Revaluation Increase,
as appropriate by an amount not exceeding 2.5% for each year by which the Member was
more than 10 years older than his Spouse.

(b) The Spouse's Pension payable on the death of a Member before the date his pension
started will be subject to any special conditions or restrictions that the Trustees and the
Employer agree.

The Trustees will tell the Member in writing of any conditions or restrictions applying to the
Spouse's Pension.

(c) Ifthe Trustees consider that more than one person is eligible for a Spouse's Pension under
this Rule 11 on the death of a Member, they wiil decide who will receive the pension (subject
to the GMP Rules) and their decision will be final.

Qualification for Child's Pension

If a Member dies after his pension under the Scheme starts without a Spouse's Pension becoming

payable or if it becomes payable but ends, each of his Children will be entitled to a pension (the

Child's Pension).

After Closure Date:

. no Child's Pension shall start to be paid in respect of the death of a Member who was in
Pensionable Service on Closure Date;

. any Child’s Pension which is already in payment on Closure Date shall continue to be paid,;
and

. any Child's Pension the entitlement to which arose on or before Closure Date shall be paid.
Child's Pension payment terms
The Child's Pension will be payable in accordance with Rule 37 (Terms for payment)

. if a Spouse’s Pension did not become payable and his pension under the Scheme had not
begun, from the Member's death or

. if the Member's pension had already begun and a Spouse's Pension did not become
payable, from the date one month after the due date of the last pension instalment that was
due to be paid to the Member or

° if the Child’'s Pension became payable after a Spouse's Pension ends, from the date one
month after the due date of the last pension instalment of the Spouse's Pension that was
due to be paid to the Spouse

until the earlier of the Child's death and the date he stops qualifying as a Member's Child.
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Calculation of Child's Pension

Each Child's Pension will be equal to the Spouse’s Pension divided by the number of Children
from time to time surviving the Member.,

The Child's Pension will be subject to the remainder of this Rule 11.

For this purpose, the Spouse's Pension is that payable if the Member had died leaving a Spouse
not more than 10 years younger than himself.

The Spouse's Revaluation Increase will be calculated as if the Spouse did not have a GMP.,

If there is a change in the number of the Member's Children qualifying for a Child's Pension, the
Trustees will adjust the Child's Pension from the instalment due immediately following the change.
For this purpose, the Trustees will calculate the Child's Pension after the adjustment as though
the number of Children after the event causing the adjustment had been the number at the
Member's death,

Restrictions and conditions for Child's Pension

The Child's Pension payable on the death of a Member before the date his pension started will
be subject to any special conditions or restrictions that the Trustees and the Employer agree.

The Trustees will tell the Member in writing of any conditions or restrictions applying to the Child's
Pension.

Amount of Child's Pension may be varied

The Trustees may at any time and for any period vary the amount of the Child's Pension for some
or all of the Member's Children but not so as to alter the total amount of their Child's Pensions
from that calculated under this Rule 11.

Pension increases
Amount of increase

Except as shown in Rule 12.2 (Increases do not apply), any pension payable under the Scheme
will increase on each 6 April at the following rates:

. to the extent that it is calculated by reference to Pensionable Service completed before 6
April 1997, 3% compound a year,

. to the extent that it is calculated by reference to Pensionable Service completed after 5
Aprit 1997 but before 5 September 2000, 5% compound a year or (if less) the percentage
increase in the Index in the 12 months ending on the previous 30 September but subject
to a minimum of 3% compound a year,

. to the extent that it is calculated by reference to Pensionable Service completed after 4
September 2000 but before 6 April 2008, 5% compound a year or (if less) the percentage
increase in the Index in the 12 months ending on the previous 30 September and

. to the extent that it is calculated by reference to Pensionable Service completed after 5
April 2006, 3% compound a year or (if less) the percentage increase in the index in the 12
months ending on the previous 30 September.

If the pension has been payable for less than a year, the first increase will be proportionately

reduced by reference to the actual period of payment. The Trustees may calculate that proportion
on any approximate basis they consider appropriate.
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12.2 Increases do not apply

(@)

The annual increase described in Rule 12.1 (Amount of increase) does not apply to any
pension or part of it:

[ ]

converted into a lump sum or surrendered to provide Dependant's pension,

that derives from Voluntary Contributions unless it is granted on that basis under
Rule 28.1(c) (Benefits from Voluntary Account),

which is a discretionary benefit unless it is granted on that basis under Rule 36
(Discretionary benefits),

that arises from a transfer payment to the Scheme unless it was granted on that
basis at the time of the transfer, or

which represents the GMP of the recipient payable under the GMP Rules from GMP
Age or on the Member's death.
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Power of amendment

The Trustees may with the consent of the Employer alter, amend, modify (or add to) the Deed or
the Rules and any aiteration may have retrospective effect. Any alteration must be made by deed
executed by the Trustees and the Employer.

If information in writing about an alteration is published in a form agreed by the Employer and the
Trustees to Participants and other employees affected by it the Deed and the Rules will, pending
the execution of the deed, be deemed to be altered in the manner and to the extent the Trustees
consider necessary to give effect to the provisions published. The decision of the Trustees as to
the interpretation of any information so published, and all matters arising in connection with the
provision of any benefits referred to in it, will be final and conclusive.

The powers under this Rule 13 may be exercised at any time including any time during which the
Scheme is being wound-up.

The power to alter the Deed and Rules is subject to section 67 of the Pensions Act 1995 in relation
to subsisting rights (as defined in that section) and is subject to section 259 of the Pensions Act
2004 in respect of future service benefits.

Provided always as follows:

the Deed or the Rules shall not be aitered, amended, extended, modified or added to so as to
authorise the transfer or payment of any part of the Fund in any circumstances to the Employer,

no such alteration, amendment, extension, modification or addition shall be made which shall
cause the main purpose of the Scheme to be other than the provision of pensions for Members
on their retirement at a specified age,

no such alteration, amendment, extension, modification or addition shall in any way affect
prejudicially any pension already being paid at the date of such exercise taking effect or benefits
already accrued or secured up to the date on which such exercise takes effect and

in the event of any such modification, alteration, amendment or extension, the Trustees shall
notify the Members in writing either by letter handed to the Members personally or sent to them
through the post in a pre-paid letter addressed to them at their last known address or by notice
exhibited on the Employer’s notice boards or in any of the Employer’s offices.

Scheme Administrator

The Trustees will ensure at all times there is a person or persons acting as a scheme administrator
for the purposes of Part 4 of the Finance Act 2004. The Trustees will, subject to meeting the
requirements under section 270 of the Finance Act 2004, have power to appoint one or more
persons to be the scheme administrator for the purposes of Part 4 of the Finance Act 2004 and
may cancel any such appointment. Any appointment or its cancellation will be effective only if the
Employer approves it.

Where the Trustees and the Scheme Administrator are not the same, the Scheme Administrator
will make arrangements to meet the requirements under the Finance Act 2004 to ensure no
payment becomes an Unauthorised Payment except to the extent that the Trustees intend that
an Unauthorised Payment should be made.
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Appointment and removal of Trustees

Subject to Rule 15.2, the Employer has power by deed to appoint new or additional Trustees
without limitation as to number and to remove any Trustee. The Employer may appoint a
corporation (whether or not a trust corporation) to be a Trustee either solely or jointly. Section
37(1)(c) of the Trustee Act 1925 will not apply.

Unless a corporation is a Trustee the number of Trustees must not be fewer than four. The
Trustees may still act if there is a temporary vacancy in their number.

The Trustees undertake to ensure that the trustees will be appointed in a manner that is consistent
with sections 241 to 243 of the Pensions Act 2004.

Subject to the preceding paragraph, the Employer will agree the terms of appointment and
remuneration of any Trustee with that Trustee. This remuneration may be payable out of the Fund.
If it is payable out of the Fund, it will be treated as an expense of the Scheme. Any person to
whom remuneration is paid under that agreement may retain it beneficially and remain entit'ed to
all privileges and immunities conferred on gratuitous trustees by statute or at common law.

A Trustee, or a member (or alternate) of the board of a corporate Trustee, may retain for his own
benefit any benefit to which he becomes entitled by virtue of his, or another person’s, participation
in the Scheme.

Trustees’ general powers of determination

With the exception of any powers to be exercised by the Employer under the Rules and subject
to Rule 16.2, the Trustees have power to decide all questions and matters of doubt relating to the
Scheme. In making their decision, the Trustees may act on any advice, evidence or presumption
(whether legal or not) as they think appropriate.

The Trustees will make the arrangements required under section 50 of the Pensions Act 1995 for
the resolution of disagreements in relation to the Scheme.

Exercise of Trustees' powers and Confidential Information

No decision of, or exercise of a power by, the Trustees will be invalidated or questioned on the
ground that any Trustee or any director or officer of a corporate body which is a Trustee had any
persona interest in it.

Unless a corporation is for the time being the sole Trustee, the provisions of the rest of this Rule
17 will apply.

The Trustees may make regulations for the summoning and conduct of meetings, the appointment
of a chairman, the recording of resolutions and all other matters in connection with their work. Any
one or more of the Trustees may call a special meeting.

The quorum necessary for the transaction of business at a meeting will be four of the Trustees.
All business brought before a meeting of the Trustees will be decided by a majority of the Trustees
present. In the event of equality of votes, the chairman of the meeting shall have a second or
casting vote.

A majority of the Trustees may complete any document relating to the Scheme which wil be as
valid as if they had all completed it.

The Trustees will exercise their powers and execute their duties under the Scheme by resolutions
passed at Trustee meetings. However, where notice has been given to each Trustee, a written
resolution signed by a majority of the Trustees will be as valid as if it had been passed at a Trustee
meeting and can be one or more similar documents. Such notice may be given by email, and a
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decision may be made by way of email or other correspondence to authorise the subsequent
signing of a written resolution.

A Trustee will be regarded as being present at a meeting if he attends in person or by means of
a conference telephone or any communication equipment that aliows all those participating in the
meeting to hear each other.

Ten business days' notice must be given to the Trustees (at their last known address) of any
decisions which may be made by a majority of the Trustees where required under section 32(2)(b)
of the Pensions Act 1985. This notice must comply with the relevant requirements of that section
as to the date, time and place of the decision.

Where a Trustee has any information within his knowledge and which relates to an Employer or
former Employer or another person to which he owes a duty which would conflict with his duty to
the Trustees, the Trustees are not required to disclose any such information to the Trustees or
use or apply any such information in performing his duties as a Trustee, where the Trustee has

. praperly and timely declared a conflict of interest (which for the avoidance of doubt does
not include the disclosure of any details as to the nature of the information) in relation to
any matter to which the information may be relevant;

o has absented himself from any discussion of, and the decision making process relating to,
such information and conflict; and

. made arrangements not to receive documents and information relating to any such conflict
sent or supplied by the Trustees.

Trustees' liability and indemnity

Trustees’ liability

A Trustee {or a director or alternate director of a corporate Trustee) will not be liable for:

. any acts or omissions not due to his own fraud, dishonesty, wilful neglect or default or

. acting on the advice of the Auditor, the Actuary, investment adviser, or any other person
who the Trustees consider is qualified to advise them.

The protection that the provisions of this Rule 18.1 give to the Trustees (or the directors and
alternate directors of a corporate Trustee) is additional to any given by statute, common law or
otherwise. It will not exclude or restrict any liability for breach of an obligation to take care or
exercise skill in the performance of any investment functions if that liability cannot be excluded or
restricted because of section 33 of the Pensions Act 1995.

If, and to the extent that, any part of the protection under this Rule 18.1 is unenforceable under
law, it will not affect the remaining parts of the protection under this Rule 18.1.

indemnity insurance

(a) With the agreement of the Employer, the Trustees may take out an insurance policy or
contract to indemnify each and/or all of the Trustees (and any of their employees and any
of the directors, aiternate directors or officers of a corporate Trustee) against:

. any actions, proceedings, claims, costs and liabilities, other than any fine or penalty
or liability mentioned below, arising out of any acts or omissions of any Trustee (or
any of the Trustees' employees or any of the directors, alternate directors or officers
of a corporate Trustee) or any person acting on behalf of the Trustees and

. any loss suffered by the Fund as a result of such an act or omission.
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(b) The Trustees cannot insure against:
. a fine imposed as a penalty for a conviction,

. a penalty under section 10 of the Pensions Act 1995 or section 168(4) of the Pension
Schemes Act 1993 (unless the premiums are paid outside the Fund) or

. any liabilities that cannot be excluded or restricted because of section 33 of the
Pensions Act 1995.

The premiums for any insurance taken out under this Rule 18.2 are an expense of the
Scheme.

Exercise of Employer's powers

For the avoidance of doubt, any power or provision for consent given under the Scheme to the
Employer is not fiduciary.

Any requirement under the Deed and Rules to obtain the consent of the Employer will cease and
any power given to the Employer will be transferred to the Trustees if:

. a receiver is appointed over all or any of the assets of the Employer or
. the Employer goes into liquidation (within the meaning of section 247(2) of the Insolvency
Act 1986)

without a replacement being appointed under Rule 25 (Change of Employer).

The Trustees may call for any evidence of the exercise of any power or right available to the
Employer under the Scheme which the Trustees consider suitable.

The Fund

Statement of Investment Principles

The Trustees will ensure that a written statement of the principles governing decisions about the
Scheme's investments is prepared, maintained and revised from time to time as required by
section 35 of the Pensions Act 1995.

Before the statement is prepared or revised, the Trustees will take appropriate written advice and
consuit the Employer or its representative, if required under section 35 of the Pensions Act 1995,

Investment of the Fund

The Trustees may apply all or any part of the Fund in any way they think appropriate, except that
they will comply with the restrictions on investing the Scheme's resources in employer-related
investments referred to in section 40 of the Pensions Act 1995. They may also retain, sell, realise
or in any other way deal with any money, investments, property or interests in property forming
part of the Fund.

The Trustees may exercise these powers in any part of the world and whether or not involving
liabilty, producing income or authorised by law for the investment of trust money.

Included in the general powers under this Rule, the Trustees may:
(a) invest or apply all or part of the Fund in or upon the security of:

. any stocks, shares, debentures, debenture stocks, bearer securities,
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. units in unit trusts or mutual or managed funds,
. any interest in land and
. any policy or contract with an Insurance Company,

(b) underwrite, sub-underwrite or guarantee the subscription of any funds, securities, bonds,
debentures, debenture stocks and stocks and shares of any kind,

(c) apply any part of the Fund in or deal in:
. financial futures,

. any currency (at the official or any other rate) for present or future settlement,

the buying or selling of any assets or property for receipt or delivery at a future date,

.

traded options including over the counter or traded on an exchange,
. swap arrangements or derivative instruments,
(d) place or retain any money:

. on deposit or in a current account with, or on loan to, any financial institution or local
authority or

. on deposit with, or loan to, any company or undertaking excluding the Employer and
(e) enterinto a contract or incur any obligation in relation to a contract.

The Trustees are not liable for any interest in excess of any interest actually paid or credited on
any money applied under this Rule.

The Trustees may effect and maintain appropriate insurance to secure any benefit payable on
the death of a Member.

Additional powers

In relation to any real property or any interest in that property forming part of the Fund the Trustees
may:

(a) keep any building and property insured and themselves, in respect of their interest in any
building or property, against any risks and for any amounts as they think appropriate,

(b) develop, improve, enlarge, demolish or rebuild any building and

(c) sell, exchange, convey, lease, charge, agree to let or in any other way conduct the
management of the property as if the Trustees were absolutely entitled to it beneficially.

This power is in addition to the powers of management conferred by law on trusts holding land
upon trust for sale.

The Trustees may take any steps they think proper for the insurance, repair, protection, removal,

custody, carriage and general maintenance of any personal property (both of the property and of
themselves in respect of their interests in it).
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Power to give an indemnity, guarantee or undertaking

The Trustees may give any indemnity, guarantee or undertaking in connection with the exercise
of their powers under this Rule 20 and may bind the Fund to give effect to that indemnity,
guarantee or undertaking if this is not prohibited under section 36A of the Pensions Act 1995.

Fund manager and nominee
(a) Fund manager

The Trustees will appoint in writing a fund manager with appropriate knowledge and
experience to make all or some of the investment decisions in relation to the Fund where
this is required under section 47 of the Pensions Act 1995, They may also do so in any
other case. The Trustees will decide the length of appointment, duties, liabilities and
remuneration. The Trustees may, subject to the terms of any agreement with a fund
manager, terminate the appointment,

The Trustees may authorise the fund manager conditionally or unconditionally:

. to exercise all or any of their powers under Rules 20.2 (Investment of the Fund) and
20.3 (Additional powers) and

. to delegate and authorise the sub-delegation of any power or discretion given to that
fund manager.

Any investments or applications of the Fund may be made in the name of or transferred or
delivered to or otherwise vested in that fund manager or a company acting as his nominee
and may be left for any period or periods in the name or possession of or vested in that
fund manager or nominee.

The Trustees will exercise their powers of appointment and termination of appointment of
a fund manager and their power to delegate and authorise the sub-delegation of any power
or discretion given to a fund manager in a way that complies with the requirements of the
Pensions Act 1995. The Trustees will take reasonable steps to ensure that any fund
manager whom they appoint under this Rule 20.5(a) carries out his work competently and
complies with the provisions of the Pensions Act 1995 relating to the need for diversification
of investments and the suitability of particular investments to the Scheme.

(b) Nominee

The Trustees may appoint any company to act as their nominee for the purposes of this
Rule 20.5(b), and may revoke or vary the appointment.

Any investments or applications of the Fund may be made in the name of or transferred to
the company appointed who will hold them as nominee for the Trustees.

The Trustees may, for this purpose, enter into any agreement with the company and bind
the Fund to give effect to the agreement.

Rights against Fund

The rights to benefits for and in respect of a Member or Participant are against the Fund and not
against any specific asset (or share of it) for the time being in the Fund.

Power to borrow or raise money
The Trustees may raise or borrow any sum or sums of money for any purposes of the Scheme

as the Trustees decide, if this is not prohibited under section 36A of the Pensions Act 1995. They
may secure the repayment of, or payment of interest or expenses on, this money (or money
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borrowed by any other company, body or person) in any manner and upon any terms and
conditions as they think fit and in particular by charging or mortgaging all or any part of the Fund.

Finance
Scheme bank accounts, records and accounts

To the extent required by the Pensions Act 1995, the Trustees will keep a scheme bank account.
The Trustees will also keep books and records and written records of their meetings in
accordance with the requirements of the Pensions Act 1995 or otherwise as the Trustees think
appropriate for the proper running of the Scheme.

The Trustees will ensure that the Auditor audits the accounts for each Scheme Year not more
than seven months after the end of that Scheme Year.

The Auditor will make and sign a report on the accounts in accordance with the Disclosure
Requirements.

The Trustees will make the accounts and report available to the Employer.
Financial information to the Employer

The Trustees will obtain and make available to the Employer any information about the assets,
liabilities and financial transactions of the Scheme that the Employer at any time requires, subject
to any regulatory or statutory requirements. The Employer may use the information in any way it
thinks fit.

Actuarial investigation and statement

The Trustees will direct the Actuary to value the assets and liabilities of the Scheme and deliver
a report on its financial position as required under section 224 of the Pensions Act 2004. The
report will be made at intervals of not more than three years and at other times as may be required
under the provisions of the Pensions Act 2004.

Each valuation report will satisfy the relevant requirements of the Pensions Act 2004 and the
Disclosure Requirements.

The Trustees will direct the Actuary to prepare an actuarial report when this is required under
section 224 of the Pensions Act 2004.

The Trustees will make each valuation report or actuarial report available to the Employer within
seven days of receiving it.

Help for the Trustees
Assistance to Trustees

The Trustees will appoint an actuary and auditor to the Scheme where required by section 47 of
the Pensions Act 1995. The Trustees may appoint any other professional adviser not provided for
elsewhere in the Rules. For the purpose of this Rule 23.1, the term professional advisers is as
defined in section 47 of the Pensions Act 1995. All appointments of professional advisers will be
made in accordance with the relevant requirements of section 47 of the Pensions Act 1995. The
appointments will be on terms agreed by the Trustees and may be terminated by the Trustees.

The Trustees may also appoint any other advisers, officers and other persons as they consider
necessary for the proper administration and management of the Scheme. The appointment will
be upon any terms as to holding of office, duties and remuneration as the Trustees agree with the
Employer. The Trustees may, without the agreement of the Employer, terminate the appointment.
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The Trustees will consult and act on the Actuary's advice where required under the Deed and
Rutes or by legislation or when they consider it necessary and advisable to do so.

In relation to any other matters, the Trustees may consuit and act on the advice of any company,
firm or individual who the Trustees consider is qualified by experience or in any other way to
advise them.

Delegation of Trustees' powers

The Trustees may delegate all or any of the powers, duties and discretions conferred upon them
by the Deed or by statute or otherwise and may cancel their delegation. A delegation under this
Rule may be for any period and to any person or any committee of persons whether or not a
Trustee, except where the delegation would not be aliowed under the Pensions Act 1995,

In particular, the Trustees may from time to time authorise any persons (and cancel that authority)
to draw cheques on any bank account or to give receipts and discharges. Every receipt and
discharge given by that person will be as valid as if the Trustees had given it. To the extent allowed
by law, the Trustees are not responsible for any loss that arises from exercising their powers
under this Rule 23.2.

Written authority from the Trustees will be sufficient protection to any debtor or other person taking

any receipt or discharge above. Unless the debtor or other person has received express notice
of the cancelfation of the Trustees' authority, he can assume that the authority is still in force.

Scheme expenses

Except as provided in Rule 28.1 (Voluntary Contributions), the Trustees will pay from the Fund:

. all investment expenses and

. (except to the extent that the Employer decides to meet such expenses itself) all other
expenses in connection with the administration and management of the Scheme including

professional expenses.

Change of Employer

Any statutory body or body corporate may agree with the Trustees to become the Employer under
the Scheme in place of the existing Employer. In these circumstances:

. the consent of the previous Employer will be necessary unless it has been dissolved,
. any change of Employer will be made by deed and
. the previous Employer will be discharged from all future obligations and liabilities as

Employer under the Scheme but, unless the Trustees and the new Employer otherwise
agree, will remain responsible for its previous acts and omissions as Employer.

Right to information

Certain individuals and independent trade unions are entitled to information about the Scheme
under the Disclosure Requirements. The Trustees will make that information available in a way
that satisfies those requirements. The Trustees may charge for information where not prohibited
by overriding legislation.

Schedule of contributions

The Trustees will ensure that a schedule of contributions is prepared, maintained and revised
when required under section 227 of the Pensions Act 2004, in accordance with that section.
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Payment of Member contributions

Voluntary Contributions

(a)

(b)

(c)

Payment of Voluntary Contributions
Since Closure Date, no Member may pay Voluntary Contributions.
Voluntary Account

The Trustees will invest a Member's Voluntary Contributions under Rule 20.2 (Investment
of the Fund). The Trustees will calculate the amount standing to the credit of the Member
in his Voluntary Account on a basis they consider appropriate having regard to the way in
which the Member's Voluntary Contributions are invested. The Trustees will make sure that
the Voluntary Accounts can be identified.

When the Trustees calculate a Member's Voluntary Account, they will take into account
any expenses they incurred in investing his Voluntary Contributions or using his Voluntary
Account to provide benefits, unless the Employer decides that Rule 24 (Scheme expenses)
will apply to all or some of those expenses.

Benefits from Voluntary Account

With effect on and from the date that the Member's benefits become payable under the
Scheme, the Trustees will use the Member's Voluntary Account to provide benefits for and
in respect of the Member. Any pension arising from a money purchase arrangement (as
defined in the Finance Act 2004) will be secured in accordance with Rule 31.4(a) (Securing
benefits outside the Scheme).

If the benefits are paid out of the Fund the Trustees will choose the benefits to be given for
a Member's Voluntary Account after consulting him (if he is alive). If the benefits are
secured with an Insurance Company, the Member may in writing to the Trustees before his
benefits are due to come into payment {in such form and at such time as the Trustees may
specify) choose the benefits to be given for a Voluntary Account. The Trustees may restrict
the options available. The benefits:

. must not be or include Unauthorised Payments,

. must be reasonable having regard to the amount of the Voluntary Contributions and
(unless the benefit or benefits are money purchase benefits) the value of the other
benefits under the Scheme,

. may include a lump sum payable to the Member which shall be subject to the overall
limit on lump sums specified in Rule 8.1 (Lump sum instead of pension) and which
may not exceed the permitted maximum (as defined in paragraph 7 of Schedule 29
of the Finance Act 2004) or such higher amount which is available under the
transitional provisions of Schedule 36 to the Finance Act 2004 and

. where the Member's benefits are subject to a Lifetime Allowance Charge, may
include a lump sum payable to the Member of an amount equal to the value of the
Member's benefits in excess of the Lifetime Allowance.

For the avoidance of doubt, the Trustees may convert a Member's pension under the
Scheme into a lump sum under Rule 37.3 (Triviality and Incapacity lump sum).

If a Member has voluntary contributions that have been transferred to the Scheme, the

Trustees will treat them as though the Member had paid them as Voluntary Contributions
to the Scheme in deciding whether they may be paid as a lump sum.
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When benefits first become payable under this Rule 28.1(c) and provided it would not cause
any payment to be an Unauthorised Payment, the Trustees may allow the Member (during
his lifetime) or a Dependant (after the Member's death) to defer the payment of the benefits
or buying an annuity contract or insurance policy on such terms as the Trustees decide.

Surplus Voluntary Contributions

At the request of the Member and if the Trustees so agree, the Trustees may make a
payment to a Member in respect of contributions which he has paid to the Scheme as
determined by the Trustees as being a refund of excess contributions lump sum as defined
in paragraph 6 (Refund of excess contributions lump sum) of Schedule 29 to the Finance
Act 2004.

Payment of death benefits

Payment of lump sum death benefits

(a)

(b)

(c)

In this Rule, the following terms have meanings given to them.

Beneficiaries mean:

) the Member's qualifying partner and any relative of the Member or his qualifying
partner,

. the qualifying partner of any relative mentioned above,

. any person who the Trustees consider has been financially interdependent with the
Member or wholly or partly dependent on the Member, whether financially or due to
disability,

. any persons (or body of persons whether or not incorporated) who are entitled to
any beneficial interest in the Member's estate under any will made by the Member
and

. any persons (or body of persons whether or not incorporated) nominated in writing
by the Member,

relative is a person connected by blood, marriage, Civil Partnership or Same Sex
Partnership, adoption or a step-relationship including an illegitimate relationship and a child
conceived but not born yet and

qualifying partner includes a person’s widow, widower, Surviving Civil Partner, Surviving
Same Sex Spouse, former spouse, former Civil Partner, former Same Sex Spouse and any
individual with whom, in the Trustees' opinion, he had lived with as his partner.

The Trustees will hold any {ump sum payable in accordance with this Rule on trust:

. to pay or apply it to one or more of the Member's beneficiaries or for their benefit in
any shares and in any manner as the Trustees decide or

. to pay it to the Member's personal representatives.
However, this will be subject to Rule 29.1(c).
if the Trustees have been unable to apply all or part of the lump sum within the authorised

period and no personal representatives have been appointed to the Member's estate, the
Trustees will use the remaining lump sum for the general purposes of the Scheme. For this
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purpose, the authorised period is the period after which payment of the lump sum would
be an Unauthorised Payment.

(d) If any person has paid all or any of the funeral expenses of a deceased Member, the
Trustees may deduct a portion of the amount payable from the lump sum and pay it to that
person.

The Trustees may deduct from the lump sum any tax (and any interest on it) for which the
Scheme Administrator may be accountable before paying or applying it.

In the exercise of their discretion under this Rule 29, the Trustees may pay a lump sum (or
part of it) to a person who is under age 18 or to the trustees of a trust for the benefit only
of one or more of the Member's beneficiaries. The trust may be of a discretionary nature
and may include a provision allowing the trustees of the trust to charge remuneration. The
receipt, or the payment into the bank account, of the person to whom a payment is made
will be a complete discharge to the Trustees for that payment.

The Trustees may deduct any expenses incurred in connection with the provisions of this
Rule 29 from the relevant lump sum (or part of it) on any basis they decide.

If a sum payable under this Rule would otherwise be payable to the Crown, the Duchy of
Lancaster or the Duke of Cornwall, the Trustees will hold it as part of the Fund to be used
for the general purposes of the Scheme.

Payment of small sums on death

The Trustees may commute all or part of a pension payable on the death of a Member for a lump
sum if it would be a trivial commutation lump sum death benefit as defined in paragraph 20 of
Schedule 29 to the Finance Act 2004. If the benefit for such a person includes a Guaranteed
Minimum Pension, the Trustee may only convert that Guaranteed Minimum Pension into a lump
sum where permitted under the Pension Schemes Act 1993 and the Occupational Pension
Schemes (Contracting Out) Regulations 1996 (prior to 6 April 2016), and the Occupational
Pension Schemes (Schemes that were Contracted-out (No 2) Regulations 2015 (on and after 6
April 2016).

The Trustees may also extinguish their liability for any other benefit payable on the death of a
Member as a trivial commutation lump sum death benefit,

The Trustees will decide the rate at which such pensions are converted into lump sums having
considered the advice of the Actuary. On payment of a lump sum under this Rule 29.2, the
Trustees will be discharged from all liability to provide such benefits to or in respect of the
beneficiary.

The Trustees may pay to the Widow, Widower or next of kin of a deceased person any sum not
more than £3,000 that would be payable to his personal representatives.

They may do so even though the recipient has not been granted representation to, or been
authorised to deal with, the estate of the deceased person.

The receipt, or the payment into the bank account, of the person to whom payment is made will
be a complete discharge to the Trustees for the payment.

Equal treatment

The Trustees and the Employer will treat men and women Members equally as far as it is required
by the Equality Act 2010,

The European Council Directive 2000/78/EC lays down a principle for equal treatment on the
grounds of religion or belief, disability, age or sexual orientation.
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The Trustees and the Employer will comply with that principle in relation to the Scheme, to the
extent it applies to them under any United Kingdom Iegislation.

Entitlement to benefits

Claimant unable to act

(@)

(b)

Minor or incapacitated beneficiary

If a beneficiary is incapacitated or under age 18, the Trustees may pay or apply all or part
of the amount due to him:

. to the beneficiary or any of his dependants or
. to any other person, company, trust or institution
for the benefit of the beneficiary or any of his dependants, as the Trustees decide.

Subject to Rule 29.1(c) (Payment of lump sum death benefits) alternatively, the Trustees
may defer payment of all or part of the benefit until the beneficiary reaches age 18 or is
able to act. If the beneficiary dies before then, the benefit will be paid to his estate.

The receipt, or the payment into the bank account, of the person to whom the payment is
made will be a complete discharge to the Trustees for that payment.

For the purposes of this Rule, incapacitated means the beneficiary is unable to act because
of incapacity as certified by a quaiified medical practitioner.

The operation of this Rule 31.1(a) is subject to Rule 31.1(b) (Payment and deferral of
contracting out benefits) if there are contracted-out benefits under the Scheme.

Payment and deferral of contracting out benefits

If a GMP is payable to a Widow or Widower who is under age 18, the Trustees will pay it
to him (unless it is deferred because he is incapacitated). The receipt, or the payment into
the bank account, of the Widow or Widower wil be a complete discharge to the Trustees
for the payment.

The only circumstances in which pensions giving effect to GMPs and Section 9(2B) Rights
may be deferred on grounds of incapacity are those set out in this Rule 31.1(b).

The Trustees may defer the pension during any period when the person receiving the
pension (the pensioner) is, in the opinion of the Trustees, unable to act because of mental
disorder. However, sums equivalent to the deferred pension:

. will, except in so far as those sums are not, in the opinion of the Trustees, required
for the maintenance of the pensioner, be paid or applied for his maintenance,

. may, in so far as those sums are not, in the opinion of the Trustees, required for the
maintenance of the pensioner be paid or applied for the maintenance of any
dependants of the pensioner and

] will, in so far as those sums are not, in the opinion of the Trustees, required for the
maintenance of the pensioner or of any dependant of his, be held by the Trustees
for the pensioner until he is again able to act or, if he should die before that happens,
for his estate.

The receipt, or the payment into the bank account, of the person to whom any payment is
made will be a complete discharge to the Trustees for that payment.
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Assignment and forfeiture

No benefit may be assigned, charged, surrendered or have any form of security granted over it
(except where the Rules allow it). If any person attempts to do this his benefits will be forfeited
and he will not be entitled to any of his benefits and neither will any other person.

The Trustees may decide that benefits will be forfeited in any other circumstances allowed under
section 92 of the Pensions Act 1995.

Where benefits have been forfeited, the Trustees may pay all or part of the benefits to or for the
benefit of the person and/or his Dependants.

This Rule 31.2 will not apply to any GMP or Equivalent Pension Benefits where prohibited by iaw.
These benefits will remain payable to the person entitled to them under the Scheme. The extent
to which GMP can be forfeited is set out in the GMP Rules.

Deductions from benefits
If a Participant has a monetary obligation to the Scheme or to the Employer arising out of either:
. his criminal, negligent or fraudulent act or omission or

. if he is a Trustee, arising out of a breach of trust by him unless the court has relieved him
wholly or partly from personal liability under section 61 of the Trustee Act 1925 or section
32 of the Trusts (Scotland) Act 1921,

the Trustees will deduct an amount from the Participant's benefits. These include any benefits
payable in respect of him. If the obligation is to the Employer, the amount will be the amount that
that employer certifies is due to it. If the obligation is to the Scheme, the amount will be the amount
that the Trustees consider is due.

The Trustees will hold any amount deducted under this Rule 31.3 as part of the Fund.

Where a deduction under this Rule 31.3 relates to an obligation to the Employer, that deduction
will not apply to any benefit or part of it that arises from a transfer to the Scheme unless the
Pensions Act 1995 allows it.

The Trustees will not deduct an amount from any benefit:

. that has operated to exclude the right to, or reduce the amount of, a redundancy payment
to which the person would otherwise be entitled under the Employment Rights Act or

. that represents Equivalent Pension Benefits or GMP.

If there is a dispute as to the amount of the deduction, no deduction will be made unless the
monetary obligation has become enforceable under an order of a competent court or the award
of an arbitrator.

The amount of any deduction under this Rule 31.3 will not be more than the amount of the
monetary obligation or, if less, the value calculated by the Actuary of the person's entitlement or
accrued right under the Scheme. For this purpose, entitlement and accrued right will be defined
as for the purposes of section 91(6) of the Pensions Act 1995,

The Trustees will give any person to whom this Rule 31.3 applies a certificate showing the amount
deducted and its effect on his benefits under the Scheme.

if the Trustees make a deduction that relates to an obligation to the Employer under this Rule

31.3, the Employer will indemnify the Trustees against all actions, claims, demands and expenses
arising directly or indirectly from the deduction.
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Securing benefits outside the Scheme

(a)

(b)

(c)

Securing money purchase arrangements

A beneficiary may notify to the Trustees in writing an Insurance Company from which he
wishes the Trustees to purchase a pension for and in respect of him at :east one month (or
such later date as the Trustees may agree) but not more than three months before his
pension becomes payable. This applies to a money purchase arrangement (as defined in
section 152 of the Finance Act 2004) where necessary to avoid the benefits being provided
from that arrangement being Unauthorised Payments.

The pension must meet the relevant conditions of a lifetime annuity or dependant’s annuity
required under the Finance Act 2004 to avoid becoming an Unauthorised Payment.

If the beneficiary has not notified the Trustees of his choice of Insurance Company, the
Trustees will (unless the Trustees decide to pay the pension attributable to the money
purchase arrangement out of the Fund) provide the benefits arising from the arrangement
by securing them under an annuity policy or policy of assurance under Rule 31.4(b)
(Trustees' option).

Trustees' option
When:

. a Member does not have the Transfer Option and (if it is in his own name) consents
to the provision of a Policy under this Rule; or

. a pension is in payment under the Scheme,

the Trustees may buy or provide (including provision by assignment) one or more Policies
securing, as nearly as practicable as the Trustees decide, the benefits or part of the benefits
for or in respect of the Member. The Trustees may arrange for the Policy or Policies to be
issued in the Member's own name by the Insurance Company.

Buying a Policy must be restricted to satisfy the contracting out requirements of the Pension
Schemes Act 1993 and must be consistent with the Tax Laws.

Discharge
The Trustees will be discharged from all liability to provide benefits to or in respect of a

beneficiary to the extent that they have purchased an annuity from an Insurance Company
in his own name,

Transfers out and policies

Transfer option

(a)

(b)

A Member has a Transfer Option under which he may transfer his cash equivalent as
allowed in Chapter 1 of Part 4ZA of the Pension Schemes Act 1993.

In giving effect to this option, the Trustees will be restricted to the extent necessary to
comply with the relevant requirements of the Pension Schemes Act 1993 and the Finance
Act 2004. The Trustees will calculate any cash equivalent in a way certified by the Actuary
as satisfying those requirements.

The cash equivalent relates to a Member's Transferrable Rights. If the Member chooses to
leave Pensionable Service but remains in Service, the available cash equivalent will be
resiricted so that it relates only to benefits that either are attributable to membership of the
Scheme after 5 April 1988 or have been credited to the Member after that date. A further

40




32.2

(c)

(@)

Schedule 3 — Running the Scheme

cash equivalent in respect of the period before 6 April 1988 will be available if the Member
later ceases to be in Service.

If a Member's cash equivalent relates to only part of his Scheme benefits, the Trustees will
calculate his reduced Deferred Pension and the amount of any benefits payable on his
death having regard to the Actuary’s advice.

An Ex-spouse Participant who is also a Member can exercise his right only if he also
exercises his right to transfer a cash equivalent of his benefits as an Ex-spouse Participant
under section 101F of the Pension Schemes Act 1993.

Other transfers out of the Scheme

(a)

(b)

(c)

(d)

(e)

In this Rule receiving arrangement means any fund, scheme or arrangement which is a
Registered Pension Scheme,

The Trustees may, subject to the conditions set out below and the approval of the
Employer, transfer to any receiving arrangement all or any of the assets of the Fund as the
Trustees with the Actuary's advice think just and equitable. The Trustees may not make a
transfer if it would be an Unauthorised Payment.

On any transfer under this Rule 32.2, the Trustees will supply any information to the
receiving arrangement that they consider appropriate. In particular, the Trustees will give
full details of any pension debit under Section 29(1){a) of the Welfare Act and Pension
Credit Rights included in the transfer.

Before making any transfer under this Rule 32.2, the Trustees will make arrangements with
the trustees or managers of the receiving arrangement as to the benefits it will provide in
respect of the transfer. If the Trustees are to make the transfer at the request or with the
consent of the person to whom it relates, those arrangements will be made by or agreed
with the person concerned.

The Trustees may transfer under this Rule 32.2 even though it may result in one or more
persons:

. ceasing to have any entitiement to benefit by reference to a Member's period of
membership of the Scheme or

. having entitiements to benefits which are smaller in amount or subject to different
terms and conditions.

The Trustees may make a transfer under this Rule 32.2 without the consent of any person
to whom it relates where allowed under the Pension Schemes Act 1993. If the Trustees do
make a transfer without the person's consent, the circumstances of the transfer and the
arrangements to be made with it must comply with the relevant requirements of the Pension
Schemes Act 1993,

This Rule 32.2(d) applies to a transfer without consent of Pension Credit Rights derived
from rights under a money purchase scheme for the purpose of regulation 10(7) of the
Pension Credit Benefit Regulations. Where required by that regulation, the Trustees must
be reasonably satisfied that the amount transferred is at least equal to the value of benefits
(or part of the benefits, as appropriate) that have accrued to the person entitled to the
benefit.

Any person in respect of whom a transfer is made under this Rule and any person claiming
through that person will not be entitled to any benefits under the Scheme that relate to the
assets transferred. The Trustees will not be in any way responsible for, or required to
enquire into, the use and application of those assets.
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Policies

(a)

(b)

(c)

Policy options for Members
A Member who has a Deferred Pension but either:
. does not have the Transfer Option or

. has exercised the Transfer Option in relation only to benefits for Service after 5 April
1988,

may ask the Trustees to buy or provide a Policy for him instead of the benefits otherwise
payable to or in respect of him under the Scheme.

The Trustees may also let the Member have a Policy instead of only a part of the benefits
applicable to him but only if that would not be an Unauthorised Payment or inconsistent
with the Tax Laws, or be contrary to the contracting out requirements of the Pension
Schemes Act 1993.

If the Trustees let a Member choose this option, the following conditions wili apply:
. the Member will choose the Insurance Company to issue the Policy; and

. the Member may choose different benefits under the Policy from those that would
have applied to him under the Rules.

This option will be restricted to ensure that the pension under the Scheme for the Member
or his or her Widow or Widower will not be less than the GMP (if any) and that the relevant
contracting out requirements of the Pension Schemes Act 1993 are complied with.

A Member may choose the option for different benefits even if it results in a person having
no benefits or a benefit that is smaller or subject to different conditions.

if they are going to buy a Policy, the Trustees will calculate the amount to apply as a
premium for it. The Trustees must, after obtaining the advice of the Actuary, be reasonably
satisfied that this amount is not less than the value of the benefits for or in respect of the
Member which the Policy will replace.

The Trustees may require any request under this Rule 32.3(a) to be in a specified form.
Policy option at Trustees' discretion

In the case of a Qualifying Member who would not have been a Qualifying Member if the
qualifying period had been five years, the Trustees may buy for the Member without his
consent a Policy to replace his Scheme benefits. However, the Trustees may only do this
if the relevant conditions in regulation 9 of the Preservation Regulations are satisfied.

The Trustees must, after obtaining the advice of the Actuary, be reasonably satisfied that
the amount to be applied as a premium is not less than the value of the benefits for or in
respect of the Member which the Policy will replace.

Guaranteed Minimum Pension
In the case of a policy being purchased by the power conferred upon the Trustee under
Rule 7 which includes any eiement of Guaranteed Minimum Pension and/or Legal Spouse's

Guaranteed Minimum Pension (as the case may be), in all such cases the annuity shall be
secured in accordance with the statutory requirements of the Pension Schemes Act 1993.
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(d) No more Scheme benefits

No person will have any right to claim against the Scheme in respect of any benefit instead
of which a Policy is bought or provided under this Rule 32.3.

Rights of the Employer relating to Employees

Nothing in the Scheme will restrict the right of the Employer to end or alter the terms of an
Employee's employment.

An Employee or former Employee may not use any benefit under, or other provision of, the
Scheme as a basis for a claim against the Employer.

Claims against Trustees or employers

No person will have any claim or right to any benefit except as far as the Scheme allows and in
accordance with the Deed and the Rules or any overriding statutory provision,

HMRC provisions

The benefits payable under the Scheme and all the provisions of the Scheme will be subject to
the provisions of Schedule 5 (Overriding provisions).

Discretionary benefits

Subject to any additional contributions and adjustments under Rule 6.3 (Employer's
contributions), the Trustees may with the consent of, or at the request of, the Employer grant any
of the following benefits:

. an increase in the amount of any benefit, other than Pension Credit Benefits and Pension
Credit Rights, which is payable or may become payable to or in respect of a person under
the Scheme or

. a benefit which would not have been payable under the Scheme but for this paragraph and
which may be payable to or in respect of any person, whether or not a Member.

The Trustees will give written notice to the person concerned of the amount of any benefit under
this Rule 36.1 and the terms and conditions that apply to it.

The Trustees may with the consent, or at the request, of the Employer, admit a person to
membership of the Scheme or continue a person’s membership on special terms, subject to any
adjustment that may be necessary to the contributions payable under Rule 6.3 (Employer's
contributions).

The Trustees will tell the Member in writing of any special terms that apply to him and the date
from which they apply. Until then, the Rules will apply to the Member subject to any special terms
that the Trustees decide are appropriate.

In particular this Rule 36.2 may be used, subject to the provisions of Schedule 5 (Overriding
provisions), where under the Finance Act 2004 a benefit or option would be permitted which would
not otherwise be allowed under the Rules. The Trustees, with the consent of the Employer and
the beneficiary, may permit any such benefit to be paid or make available to the beneficiary any
such option, provided the payment or option would not jeopardise the registration of the Scheme
under the Finance Act 2004.

The Rules will apply to the Member subject to those special terms from his admission date.

The Employer will review pensions in payment at regular intervals of not more than three years.
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The Employer may direct the Trustees to increase the amount of all or any of those pensions,
other than Pension Credit Benefits, under and in accordance with Rule 36.1 but is under no
obligation to do so.

Terms for payment
Conditions for payment of benefits

(a) Method of payment

The Trustees may decide how benefits due under the Scheme will be paid. This can include
payment direct to the person concerned by an Insurance Company.

(b) Evidence of information required

The Trustees may withhold payment of any benefit until they receive any evidence or
information that they reasonably require, subject to the Pensions on Divorce etc (Provision
of Information) Regulations 2000. If the information or evidence is not supplied or is
incorrect, the Trustees may adjust the benefit to the extent that the law allows. They may
adjust the benefit retrospectively and may reclaim any overpaid benefit either directly or by
adjustment of future instalments of pension. The Trustees may rely on any evidence or
information provided by any person to the Employer or any agent of the Trustees instead
of obtaining it directly.

(c) Failure to claim
Unless the Trustees decide otherwise, if a person does not claim his benefit or part of it
within six years after it is due, he will lose it and the Trustees will hold it as part of the Fund.
The Trustees may decide to pay any benefit so lost, or part of it, to the person concerned
or his Dependants calculated in 2 manner and in such shares as the Trustees decide.
Payment of pensions

Unless the Trustees decide otherwise, the following provisions apply to a pension payable under
the Scheme:

. they will pay all pensions monthly in equal instalments,

. the first instalment of pension will be payable when the Member (or other person) becomes
entitled to the pension,

. the last instalment of pension will be payable on the due date before or coincident with the
date on which the Member (or other person) dies or otherwise ceases to be entitled to the
pension and

. no repayment of any part of the last instalment of pension will be required in respect of any

period after entitiement to the pension has ceased.
Triviality and Incapacity lump sum

The Trustees will decide the rate at which pensions are converted into lump sums under this Rule
37.3. The rate will be one that the Actuary has confirmed is reasonable.

(a)  Triviality
The Trustees may convert a person's total pension from the Scheme (including any
pensions payable to that person in more than one capacity) into a lump sum if the lump

sum payable would be a trivial commutation lump sum as defined in paragraph 7 of
Schedule 29 to the Finance Act 2004 as modified by The Taxation of Pension Schemes
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(Transitional Provisions) Order 2006 or if it would be an authorised member payment under
Part 2 of The Registered Pension Schemes (Authorised Payments) Regulations 2009.
(Currently the trivial commutation lump sum limits are £30,000, by reference to the above
mentioned Schedule 29; and £10,000, by reference to the above mentioned Order and
Regulations; subject to the appropriate statutory conditions.)

Rule 39.4 (Deduction of tax and reduction to benefits) will apply to any lump sum payable
under this Rule 39.3.

For the avoidance of doubt, the Trustees may convert a person’s total pension from the
Scheme into a lump sum under this Rule 39.3(a) at any time after the person’s pension has
come into payment.

{b) Incapacity lump sum

The Trustees may convert a Member's pension under the Scheme (if it has not become
payable) into a lump sum if it would be a serious ill-health lump sum as defined in paragraph
4 (Serious ill-health lump sum) of Schedule 29 to the Finance Act 2004.

The lump sum will be payable to the Member on the date on which his pension was due to
begin. The lump sum will not be less than the value, as determined by the Trustees having
taken the advice of the Actuary, of the Deferred Pension to which he would have been
entitled instead of a lump sum under this Rule 37.3(a).

The Trustees will apply this Rule 37.3(a) only at the Member's request unless the Trustees
consider he is incapable of deciding whether it is in his interests to have a lump sum instead
of a pension.

Deduction of tax and reduction to benefits
The Trustees may deduct from any payment made under the Scheme an amount equal to any

tax, charge, levy, fee or duty which they have to pay as a result of that payment or repayment.
The Trustees will account to HMRC for the amount so deducted.

Employer stops contributions
Circumstances in which contributions will stop

The liability of the Employer to contribute in respect of all or some of its Employees may stop if it
gives written notice to the Trustees and will stop if the Employer:

. stops carrying on business because of liquidation or otherwise; or

. fails to observe and perform all or any of its obligations under the Scheme and the Trustees
give written notice to the Employer that its participation in the Scheme is to end.

Benefits to apply

if the Employer stops contributing and Rule 39 (Winding up) does not apply, each Member then
in Service will be deemed to have left Service and the provisions of the Rules regarding leaving
Service will apply. If a Member is not a Qualifying Member, the Employer may direct the Trustees
to treat him as a Qualifying Member for this purpose.

if the Employer approves and the payment or payments would comply with regulation 9 of the

Preservation Regulations, the Trustees may apply part of the Fund to buy annuities to provide the
benefits for and in respect of Members arising under this Rule.
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In that event, the Trustees must be reasonably satisfied that the amount to be applied as a
premium to purchase each annuity is not less than the value of the benefits for and in respect of
the Member that the annuity will replace.

if no such annuities are purchased in respect of the affected Members, and no debt under s.75
Pensions Act 1995 has been paid, the Employer will retain its funding obligations under the
Scheme.

Winding up
Events triggering wind up

Subject to their alternative powers under Rule 40 (Alternative powers to winding up), the Trustees
will wind up the Scheme if:

) the Employer fails to pay to the Trustees any sum (or sums) due from the Employer under
the Rules within 14 days after the date on which the Trustees have delivered written notice
to the Employer requiring the same to be paid or the Employer fails to observe and perform
any other of its obligations under the Deed or Rules or under any deed or agreement
supplemental to the Deed, or

. the Employer ceases to function and at the time of such cessation or at any time after that,
there is no agreement between another statutory body or body corporate with the Trustees
to perform the Employer's obligations under the Rules, or

. the Employer's undertaking is transferred to (or vested in) any other statutory body or body
corporate whether by acquisition or otherwise and at the time of transfer or at any time after
that, there is no agreement whereby that body agrees to perform the cobligations of the
Employer under the Rules, or

. the Employer is dissolved by virtue of (or pursuant to) any statutory provision or any order
of the court made under it (or otherwise) and no other statutory body or bady corporate is
bound by any statutory provision or any order of the court to perform the obligations of the
Employer under the Rules, or

. in circumstances other than those specified in the three immediately preceding paragraphs
above if, at the time those circumstances occur or at any time after that, there is no
agreement between the Trustees and another statutory body or body corporate for that
statutory body or body corporate to perform the obligations of the Employer under the Rules
and the Trustees are of the opinion that there is no reasonable expectation of such
agreement, or

. the Trustees resolve to wind up the Scheme at any time after it would have been wound
up but for a resolution of the Trustees that such winding up be deferred, or

. the expiration of the Perpetuity Period will occur within one year of the current date.
Date Scheme begins wind up

For the purposes of this Rule 39, the Trustees will decide the date on which the Scheme begins
to wind up in accordance with the relevant legislation.

Entitlement and liability
if the Scheme is wound up no person will be entitled to any benefit under the Scheme other than
under this Rule or Rule 40 (Alternative powers to winding up). Any option that would have been

available if the Scheme was not winding up will be available under this Rule to the extent that the
Trustees consider that it is practicable. All powers and discretions of the Employer and the

46




39.4

39.5

39.6

39.7

39.8

Schedule 3 - Running the Scheme

Trustees (or any of them), including the amendment power, will continue in full force and effect
until the winding up of the Scheme has been completed.

The Trustees may, if the Employer requests, continue to provide benefits on the death of those
Members it employs. The amount, type and period of provision of these benefits will be as agreed
between the Employer and the Trustees. The liability of the Employer, and any liability of the
Members, to contribute to the Scheme, if not already terminated under Rule 38 (Employer stops
contributions) will cease from the date winding up begins, except:

. any contributions which become due before the date winding up begins and

. any contributions which may be required from the Employer if death benefits continue to
be provided under this Rule.

Expenses

The Trustees will apply the Fund to meet the costs, charges and expenses of, and incidental to,
the winding up of the Scheme.

Statutory priorities

The Trustees will apply the balance of the Fund towards satisfying the Scheme's liabilities in
respect of benefits in accordance with section 73 of the Pensions Act 1995. If on winding up the
Scheme section 73 is not applicable, the Trustees will apply the balance of the Fund (excluding
any assets representing the value of any rights in respect of money purchase benefits) to secure
benefits (excluding any money purchase benefits) as they so decide.

Application of the remainder of the Fund

The Trustees will apply the balance of the Fund after they have satisfied the liabilities mentioned
in Rule 39.4 (Expenses) and Rule 39.5 (Statutory priorities) to meet the Scheme's remaining
liabilities (if any) for money purchase benefits. For this purpose, the Trustees will decide how to
apply the Fund in respect of benefits.

Offsetting benefits

In calculating the extent to which a liability arises in respect of a person under Rule 44.1
(Application of the remainder of the Fund), the Trustees will take account of any liability in respect
of the same person under any earlier provision of this Rule.

Remaining balance

The Trustees may, in consultation with the Employer, apply any part of the Fund left after making
provision for the benefits under Rule 39.5 (Statutory priorities) and Rule 39.6 (Application of the
remainder of the Fund):

. to augment ali or any of the benefits under the Scheme, other than Pension Credit Benefits
and Pension Credit Rights, or

. by transferring the remaining assets to another Registered Pension Scheme.

The Trustees will use any part of the Fund left after they have satisfied the liabilities mentioned in
the earlier provisions of this Rule to make a payment to the Employer subject to any applicable
statutory requirements including the requirements of section 177 of the Finance Act 2004, section
37 of the Pensions Act 1995 and section 76 of the Pensions Act 1995 and for the avoidance of
doubt this powers shall be subject to amendment, modification, addition or replacement pursuant
to the power of amendment under the Scheme.
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Ways of satisfying liabilities

The Trustees may make one or more payments to satisfy the Scheme’s liabilities in one or more
of the ways provided in this Rule 39.9:

. when the liability is for a lump sum, by paying the sum in accordance with the Rule under
which it would have been payable if the Scheme had not been winding up,

. by purchasing one or more Policies that would be allowed under section 74(3) of the
Pensions Act 1995 and meet the relevant conditions of a lifetime annuity or dependant's
annuity required under the Finance Act 2004 to avoid becoming an Unauthorised Payment,

. by making a transfer of such part of the Fund as the Trustees decide on the Actuary's
advice under Rule 32.2 (Other transfers out of the Scheme) without requiring the
Employer's approval,

. by subscribing to other pension arrangements that would be allowed under section 74 of
the Pensions Act 1995 and/or

. by paying a lump sum or converting a pension into a lump sum where it would be a winding-
up lump sum as defined in paragraph 10 of Schedule 29 to the Finance Act 2004.

Any part of the liability to or in respect of a Participant will be discharged if it is satisfied in one or
more of the above ways.

Alternative powers to winding up

Instead of winding up the Scheme under Ruie 39 (Winding up), the Trustees may continue the
Scheme (but not after the end of the Perpetuity Period) for as long as they consider it appropriate.

Power to defer winding up

if the Trustees decide to continue the Scheme, the following conditions will apply:

. if contributions to the Scheme have not already stopped under Rule 38 (Employer stops
contributions), the Trustees may decide that no further contributions will be paid to the
Scheme,

. continuing the Scheme will be subject to any conditions that the Trustees decide,

. benefits wili continue to be paid while the Scheme continues,

. no further benefits will accrue in respect of any period after the Scheme would have begun

to wind up in accordance with Rule 39 (Winding up) if the Trustees had not decided to
continue it under this Rule except to the extent required by law or decided by the Trustees
and the Trustees may reduce or discontinue benefits payable on death and

. the Trustees will continue the Scheme only if it is consistent with the contracting out
requirements of the Pension Schemes Act 1993.

When the Trustees resolve at a later date to terminate the Scheme or at the expiry of the
Perpetuity Period, if earlier, they will wind it up in accordance with Rule 39 (Winding up).

Transfers to another scheme
The Trustees may decide to transfer all or part of the assets of the Fund under Rule 32.2 (Other

transfers out of the Scheme) instead of satisfying the liability for benefits for any person or persons
under Rule 39 (Winding up).
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The provisions of Rule 32.2 (Other transfers out of the Scheme) will apply to a transfer under this
Rule 40.2 except that the Employer's approval will not be required. The Trustees will decide, on
the Actuary's advice, what proportion of the Fund's assets to transfer. That proportion will not be
less than that which would have been applied to satisfy the liabilities under Rule 39 (Winding up)
for that person or those persons.

49



41

42

43

44

441

442

Schedule 4 — Pensions on divorce or dissolution of a civil partnership

Schedule 4
Pensions on divorce or dissolution of a civil partnership

Application

This schedule overrides any contrary provision in the Deed and Rules. The Trustees wil comply
with any legislative requirements that apply to them relating to pensions and divorce.

The Trustees may apply any provisions of the Deed and Rules for the payment and administration
of benefits to any benefits provided under this schedule.

Charging for pension sharing and earmarking

The Trustees may charge for supplying information in connection with divorce or complying with
a Pension Sharing Order subject to the terms of, and by any methods allowed by, the Pensions
on Divorce etc. (Charging) Regulations 2000,

Applying Pension Credits

The Trustees may allow a Participant's Ex-spouse to participate in the Scheme with the status of
an Ex-spouse Participant in relation to his Pension Credit Benefit. This is subject to paragraph
1(2) of Schedule 5 to the Welfare Act.

Instead of allowing an Ex-spouse to participate in the Scheme as an Ex-spouse Participant, the
Trustees may discharge their liability in respect of the Ex-spouse’s Pension Credit by paying it to
a qualifying arrangement, as defined in paragraph 6 of Schedule 5 to the Welfare Act. The
payment must comply with sub-paragraph 1(3) of that Schedule 5.

If the Trustees make a payment or transfer to discharge a Pension Credit, Pension Credit Rights
or Pension Credit Benefits outside the Scheme, they will have no further liability to provide the
benefits to which the payment or transfer relates.

Form of Pension Credit Benefits

If the Trustees allow an Ex-spouse to participate in the Scheme, they will, after obtaining the
Actuary's advice, grant to an Ex-spouse Participant rights and benefits as they decide, consistent
with the relevant requirements of the Pension Schemes Act 1993 and the Finance Act 2004,
subject to the rest of this schedule. If the Trustees wish to provide Pension Credit Benefits on a
money purchase basis in respect of an Ex-spouse of a Member, they will provide a Pension Credit
Account under the Scheme in respect of him.

The Trustees will tell the Ex-spouse Participant in writing of the rights and benefits that are being
granted and the terms that will apply.

The Trustees may start to pay a pension at the Ex-spouse Participant's request at any time
between him attaining his Normal Minimum Pension Age and age 75 (or a later date if the
Trustees agree) or earlier because of incapacity if he is simultaneously taking benefits under the
Scheme on Incapacity grounds arising from Service as a Member. The Ex-spouse Participant
cannot defer commencement of the pension beyond his 75th birthday unless the Trustees agree
otherwise. If he is aged 75 or over when the Pension Sharing Order is implemented, the pension
must come into payment immediately unless the Trustees agree otherwise. There s no limit on
the amount of the pension.

The pension cannot be commuted, surrendered or assigned except in accordance with this
schedule. The pension must be payable for life (subject to Rule 44.5), unless and to the extent
that it is exchanged for a cash sum under this schedule.

if the Member who was formerly married to or was formerly the Civil Partner of the Ex-spouse
Participant is already receiving a pension from the Scheme, or all the Ex-spouse Participant's
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Pension Credit Rights were transferred into the Scheme with a lump sum nil certificate, no lump
sum can be paid to the Ex-spouse Participant. Otherwise, the Ex-spouse Participant can choose
to take a lump sum instead of part of the pension when it is first payable. The lump sum cannot
be more than the pension commencement lump sum as defined in paragraph 1 of Schedule 29
to the Finance Act 2004.

The terms of the Ex-spouse Participant's benefits may include a lump sum payment and/or a non-
commutable pension for one or more of the Ex-spouse Participant's Dependants on his death
before he receives any benefit.

If a pension for Dependant(s) is payable, the Trustees will use the balance of the Pension Credit
Rights to provide it. If the Trustees cannot trace a Dependant or cannot otherwise use the balance
in this way, they will hold it as part of the Fund.

The total of all the pensions payable to a Dependent cannot be more than the amount of pension
that could have been paid to the Ex-spouse Participant.

The terms of the Ex-spouse Participant's benefits may include a non-commutable pension
payable to any one or more of his Dependants on his death after payment of his pension has
started.

The total of all the pensions payable to Dependants cannot be more than the amount of initial
annual pension that was payable to the Ex-spouse Participant, as increased by any rise in the
Index since the Ex-spouse Participant's pension started to be paid.

The terms of an Ex-spouse Participant's pension may include a minimum period for payment of
the pension of up to 10 years or may include a lump sum death benefit.

When the Ex-spouse Participant's pension becomes payable, he can surrender part of it to secure
on his death a pension payable to any one or more of his Dependants on a basis determined by
the Trustees. The amount surrendered must not be more than the reduced pension that the Ex-
spouse Participant keeps for himself.

Lump sums

A benefit payable to or in respect of an Ex-spouse Participant may be paid as a fump sum if it
satisfies the lump sum rule under section 166 of the Finance Act 2004 or the lump sum death
benefit rule under section 168 of the Finance Act 2004 in the same way that a pension payable
to or in respect of a Member may be paid as a lump sum. The amount of the lump sum will be
determined in the same way as a similar lump sum would be determined for a Member.

Transfer option

An Ex-spouse Participant has a right under Chapter Il of Part IVA of the Pension Schemes Act
1993 to take the cash equivalent of part or all of his Pension Credit Benefits.

In complying with this option, the Trustees must comply with the relevant requirements of statute.

The Trustees will calculate the cash equivalent in a way certified by the Actuary as satisfying
those requirements.

An Ex-spouse Participant can exercise his right to transfer a cash equivalent to a Registered
Pension Scheme in the circumstances and in the way set out in the relevant legislation. An Ex-
spouse Participant who is also a Member can exercise his right only if he also exercises his right
to a cash equivalent of his benefits as a Member under section 95 of the Pension Schemes Act
1993,
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Pension increases

To the extent required under section 40 of the Welfare Act, a pension provided from Pension
Credit Rights will increase in payment. For the purposes of regulation 32(2) of the Pension Credit
Benefit Regulations, the Trustees will decide the reference period over which the percentage
increase in the Index will be taken. Pension increases will be paid on dates and intervals as the
Trustees decide.

Purchase of annuity

At the request of the Ex-spouse Participant or Dependant, the Trustees may, at their discretion
and if they are able to do so, buy an annuity from an Insurance Company of his choice. Subject
to Rule 31.4(a) (Securing money purchase arrangements) this choice will be subject to any terms
and conditions as the Trustees decide.

Separate provision

The Trustees will treat Pension Credit Benefits as provided separately from any other benefits
under the Scheme for the same person. This will apply to Pension Credit Benefits arising from a
Pension Sharing Order relating to the Scheme and to Pension Credit Benefits arising from a
transfer into the Scheme.

Payment of lump sums on death

If a lump sum is payable on the death of an Ex-spouse Participant, it will be paid to his personal
representatives unless a lump sum is also payable in respect of him as a Member. In this case,
the lump sum payable on his death will be payable in the same way as the lump sum payable on
his death as a Member.

Payment of a pension for a Dependant

A pension for a Dependant will be payable for life, except that a pension paid to a child must stop,
subject to the next sentence, on the attainment of age 18 or on any later date decided by the
Trustees that is not later than the earlier of the date when full-time education or vocational training
ends and age 23. The Trustees may continue to pay the pension after a child reaches age 18 if
they consider that he is mentally or physically disabled. However, the pension must meet the
relevant conditions of the Finance Act 2004 to avoid becoming an Unauthorised Payment.

The Trustees may treat a break of not more than one academic year between school and taking
up a confirmed place in full-time education or vocational training as full-time education or
vocational training.

Ex-spouse dies before Trustees implement a Pension Sharing Order

If an Ex-spouse dies after a Pension Sharing Order is made but before the Trustees implement
it, the Trustees may provide benefits up to the value of the cash equivalent of the fund that would
have provided the Pension Credit Rights for the Ex-spouse.

These benefits may, at the Trustees’ discretion, be in the form of a non-commutable pension for
any one or more of the Ex-spouse's Dependants or a lump sum death benefit or a combination of
both,

if more than one pension is to be paid, the total of all the pensions payable to Dependants cannot
be more than the amount of pension that could have been paid to the Ex-spouse Participant if the
Ex-Spouse Participant dies after age 75.

The provision of any benefits under this Rule 52 will discharge the Trustees' liability in respect of

the Ex-spouse's Pension Credit in accordance with regulation 6 of the Pension Sharing
(Implementation and Discharge of Liability) Regulations 2000.
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The Trustees may also discharge their fiability under the regulations referred to by either:

. entering into an annuity contract or taking out an insurance policy in accordance with those
regulations and/or

. using all or part of the Pension Credit for the general purposes of the Scheme.

Terms relating to Ex-spouses
No contributions for Ex-spouse Participants

No Ex-spouse Participant will be required or able to make contributions to the Scheme. The
Employer may not make any contributions to the Scheme in respect of an Ex-spouse Participant,
unless required under legislation.

Discretionary benefits and membership on special terms

Any discretionary power under the Rules to grant or increase any benefit may not be exercised
to grant or increase any benefit for or in respect of an Ex-spouse or Ex-spouse Participant. The
Employer, as a result of a review of pensions in payment, cannot direct the Trustees to increase
the amount of any Pension Credit Benefit.

No payments to the Crown, etc

If any sum payable under this schedule would be payable to the Crown, the Duchy of Lancaster
or the Duke of Cornwall the Trustees will use it for the general purposes of the Scheme.

Surplus assets

If the Trustees do not apply any part of a Pension Credit (or its equivalent if the Ex-spouse has
died) under any other Rule of this schedule, they will use it for the general purposes of the
Scheme.

Provision of benefits

The Trustees may discharge their liability for any Pension Credit Benefits or Pension Credit Rights
by complying with Part IVA of the Pension Schemes Act 1993 in respect of it.

Where, under the Pension Credit Benefit Regulations, certain requirements must be found in the
Rules to enable an alternative to Pension Credit Benefits to be provided, the following Rules
apply. The Trustees must be reasonably satisfied that:

. on early or deferred payment, the value of the benefits payable are not less than the value
of the benefits that they will replace,

. when Pension Credit Benefits are bought out (other than in exercise of the Ex-spouse
Participant's power to give a transfer notice under section 101F of the Pension Schemes
Act 1993) the payment to the insurance company is not less than the value of the benefits
for or in respect of the Ex-Spouse Participant that the buy-out will replace and

. when money purchase benefits are provided instead of Pension Credit Benefits, the
amount allocated to provide money purchase benefits is not less than the value of the
benefits for or in respect of the Member that they will replace.

Dispute resolution

In any arrangements made by the Trustees under section 50 of the Pensions Act 1995 for the

resolution of disagreements in relation to the Scheme, the Trustees will treat Ex-spouses and Ex-
spouse Participants as though they were prescribed persons and a complainant of a prescribed
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description for the purposes of regulation 2 of the Occupational Pension Schemes (Internai
D’spute Resolution Procedures) Regulations 1996.

Assignability and reduction in benefits

Despite any other provision in the Rules, all or part of a Participant's benefits or rights to benefits
under the Scheme can be assigned to his Ex-spouse to the extent necessary to comply with a
Pension Sharing Order.

If the Trustees receive a Pension Shar'ng Order or Earmarking Order in respect of a Participant,
they will reduce the benefits for and in respect of the Participant to comply with that order.

An Earmarking Order is an order made either:

. under section 23 of the Matrimonial Causes Act 1973 by virtue of one or both of sections
25B and 25C of the same Act or

. under section 8(2) of the Family Law (Scotiand) Act 1985 by virtue of section 12A of that
Act.

Deferment of pension
When a pension first becomes payable and if it would not cause the benefits to be or include an
Unauthorised Payment, the Trustees may allow an Ex-spouse Participant (during his lifetime) or

a Dependant (after an Ex-spouse's death) to defer the payment of benefits or the buying of an
annuity contract or insurance policy on such terms as the Trustees decide.
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Overriding provisions

Status of Scheme

The sole purpose of the Scheme is to secure relevant benefits (as defined in Section 612(1) of
the Taxes Act immediately before the repeal of that section). The Scheme was approved by
HMRC for the purposes of Part XIV of the Taxes Act (before its repeal) and is a registered pension
scheme under the Finance Act 2004. The Trustees will operate the Deed and Rules in a manner
that is consistent with the Tax Laws,

Unauthorised Payments

(a) If any benefit payable under the Scheme would be an Unauthorised Payment this Rule
54.2 will apply.

{b) Where there would have been a power under regulation 3 of the Registered Pension
Schemes (Modification of Rules of Existing Schemes) Regulations 2006 to make an
Unauthorised Payment if those Regulations continued to apply to the Scheme, the
Trustees, with the consent of any person whose consent would have been required under
those Regulations to make the Unauthorised Payment, may

. make the Unauthorised Payment or

. replace any part of such Unauthorised Payment with a payment which is not an
Unauthorised Payment.

{c) Except where Rule 54.2(b) applies:

. no benefit may knowingly be paid under the Scheme which would be or become an
Unauthorised Payment and

. the Trustees or the Employer will not knowingly exercise any power or discretion in
such a way that a benefit would be or become an Unauthorised Payment

unless, in either case, the Trustees, the Employer and the beneficiary all consent to the
payment and it is subject to the deduction of tax under Rule 37.4 {Deduction of tax and
reduction to benefits).

Payment of Lifetime Allowance Charge and reduction of benefits

Where a Lifetime Allowance Charge falls due in respect of benefits payable to or in respect of a
Member under the Scheme, the Scheme Administrator will pay the Lifetime Allowance Charge,
unless the Scheme Administrator is satisfied that it has already been paid or satisfactory
arrangements have been made for its payment. Where the Scheme Administrator has paid a
Lifetime Allowance Charge under this Rule, any benefits payable to or in respect of the Member
will be reduced by the Trustees fully to reflect the amount paid by way of Lifetime Allowance
Charge. This Rule will apply and will override any inconsistent Rule.

Separate arrangements

For the purposes of the Finance Act 2004, the benefits under the Scheme are provided through
one or more separate arrangements as defined in section 152 of the Finance Act 2004.

In appropriate circumstances, the Trustees may provide for benefits to be payable in respect of a
beneficiary under two or more separate arrangements.
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The Trustees may divide or merge arrangements as they see fit.
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Schedule 6
Contracting-out - GMP Rules

Overriding effect

These GMP Rules apply if any Member has completed a period of Contracted-out Employment
before 6 April 2016 which entities him to a GMP in the Scheme or where a GMP has been
transferred into the Scheme. These GMP Rules will only apply for so long as anyone has a GMP
or a prospective right to receive a GMP under the Scheme which subjects the Scheme to the
continuing supervision of HMRC, and the Scheme shall comply with Section 12E of the Pension
Schemes Act 1993.

Rule 59 (Increases in GMP) overrides all other provisions of the Scheme, except any that are in
accordance with the provisions of the Pension Schemes Act 1993. The remainder of these GMP
Rules override any inconsistent provisions elsewhere in the Scheme except any that are in
accordance with the provisions of the Pension Schemes Act 1993,

These GMP Rules will be treated as including rules to the effect of any rule that must be included
in relation to GMPs. If any of these GMP Rules are inconsistent with the requirements of the

Pension Schemes Act 1893 (and regulations made under it) in relation to GMPs, those
requirements will prevail.

Restriction on alterations

No alteration to these GMP Rules may be made except as allowed under section 37 of the
Pension Schemes Act 1993. This applies despite the power of alteration under the Scheme.

Entitlement to GMP

Guaranteed minimum

This Rule applies to any Member, Widow or Widower where the Member has a guaranteed
minimum in relation to the pension provided for the Member under the Scheme in accordance
with section 14 of the Pension Schemes Act 1993 by reference to Contracted-out Employment
completed before 6 April 1997.

Member's GMP

The Member will be entitled to receive a pension from the Scheme for life in respect of his
guaranteed minimum. This pension will be paid from GMP Age but commencement of the pension
may be postponed for any period during which the Member remains in employment after GMP
Age:

. if the employment is employment to which the Scheme relates and the postponement is
not for more than five years after GMP Age or

. if the Member consents to the postponement.

Widow’s or Widower's GMP

Where a Member dies at any time his Widow or Widower will be entitled to receive a pension from
the Scheme for life

(a) inthe case of a deceased male Member, the pension will be paid at a rate equivalent to a
weekly rate of not less than half the Member's guaranteed minimum;

{b) inthe case of a deceased female Member, the pension will be paid at a rate equivalent to
a weekly rate of not less than half of that part of the Member's guaranteed minimum
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attributable to earnings for the Tax Year 1988/89 and subsequent Tax Years up to and
including the Tax Year 1996/97,;

Except that any benefits payable in respect of a Surviving Civil Partner or Surviving Same Sex
Spouse shall only relate to earnings for the tax year 1988/89 and subsequent tax years up to and
including the tax year 1996/97.

Offsetting pension against GMP

Any pension payable to the Member, Widow or Widower under any other provision of the Scheme
may be offset against the pension entitiement under the GMP Rules except to the extent that:

. any part of the pension is an equivalent pension benefit within the meaning of the National
Insurance Act,

. any part of the pension arises from the Member's Voluntary Contributions,
» any part of the pension is an entitiement in respect of Service on or after 6 April 1997,

. any part of the pension is an increase, calculated in accordance with Schedule 3 to the
Pension Schemes Act 1993 and added to the amount that would be payable but for Chapter
I of Part IV of the Pension Schemes Act 1993 or regulations made under it or

. offsetting would contravene the anti-franking legislation (see Rule 60 (Anti-franking)).

Revaluation of GMP
Revaluation before GMP Age

Where a Member ceases to be in Contracted-out Employment before GMP Age, the Member's
GMP at GMP Age, or at the Member's earlier death, will be calculated by increasing the accrued
rights to GMP at cessation of Contracted-out Employment under one of the methods (where
available) in Rules 58.1(a) (Section 148 Revaluation), 58.1(b) (Limited Revaluation) or 58.1(c)
(Fixed Rate Revaluation).

(a) Section 148 Revaluation

The increase will be by the percentage by which earnings factors for the Tax Year in which
Contracted-out Employment ceases are increased by the last order under section 148 of
the Social Security Administration Act 1992 to come into force before the Tax Year in which
the Member reaches GMP Age (or dies, if earlier).

(b) Limited Revaluation

Limited Revaluation {(not applicable to Members who cease to be in Contracted-out
Employment after 5 April 1997).

The increase will be by the lesser of:

. 5% compound for each Tax Year after that in which Contracted-out Employment
ceases up to and including the last complete Tax Year before the Member reaches
GMP Age (or dies, if earlier) and

. the percentage by which earnings factors for the Tax Year in which Contracted-out
Employment ceases are increased by the last order under section 148 of the Social
Security Administration Act 1992 to come into force before the Tax Year in which the
Member reaches GMP Age {or dies, if earlier).
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(c} Fixed Rate Revaluation

The increase will be the rate as specified in regulations made under section 16(3) of the
Pension Schemes Act 1993 and relevant at the date Contracted-out Employment ceases,
for each complete Tax Year after the Tax Year containing that date up to and including the
last complete Tax Year before the Member reaches GMP Age (or dies, if earlier).

The Trustees and the Employer will decide which method (where available) in Rules 58.1(a)
(Section 148 Revaluation), 58.1(b) (Limited Revaluation) or 58.1(c) (Fixed Rate
Revaluation) are to apply to the Scheme. They may at any time decide that one of the other
methods will be used instead of the method currently being used. Any other method
decided upon will apply for all Members ceasing to be in Contracted-out Employment after
a specified date.

Transfers in

This Rule 58.2 applies where a transfer payment has been accepted under the Scheme in respect
of a Member from another scheme (the transferring scheme) which includes accrued rights of the
Member to a GMP (or before 6 April 2012 includes Protected Rights in respect of which the
Scheme will provide a GMP).

The earnings factors used in calculating that GMP will nomally be revalued using Section 148
Revaluation during the Member's Contracted-out Employment, and Rule 58.1 (Revaluation before
GMP Age) will apply if that Contracted-out Employment ceases before GMP Age. However, if the
provisions of the transferring scheme allow, the Trustees can decide to use either the Limited
Revaluation or Fixed Rate Revaluation method. If they decide to do this, the chosen method wilt
apply from the date on which the Member ceased to be in contracted-out employment by
reference to the transferring scheme until the Member attains GMP Age (or dies, if earlier) but
subject to the following conditions:

(a) Limited Revaluation cannot be used as regards any part of the GMP being transferred
which arose from Contracted-out Employment in relation to a previous scheme and which
the transferring scheme is already revaluing by Fixed Rate Revaluation (or vice versa),

(b) the Trustees may not make that decision if, on becoming a Member, the Member's
contracted-out employment in relation to a previous scheme is treated as continuing for the
purposes of the Pension Schemes Act 1993,

(c) the Trustees will increase any GMP provided before 6 April 2012 in place of Protected
Rights for each complete Tax Year after the period that gave rise to the Protected Rights
in accordance with Section 148 Revaluation and

(d) the Trustees may alternatively decide that the increases will be Fixed Rate Revaluation as
modified by regulation 6 of the Transfer Regulations.

Limited Revaluation may only be used where the Member ceased to be in contracted-out
employment by reference to the transferring scheme before 6 April 1997 and a limited revaluation
premium was paid under the transferring scheme.

Where the Scheme accepts the proceeds of, or the assignment of, an insurance policy which
consists of, or includes, accrued rights to GMP, the Trustees can use either the Section 148
Revaluation method or the method of revaluation that was in use under the policy (and Rule
58.2(a) applies).

Transfers out
Where a Member's accrued rights to GMP are transferred to another salary related contracted-

out scheme, the Trustees can agree with the administrator of that scheme that the Member's
GMP, instead of being revalued using the method currently being adopted under Rule 58.1
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(Revaluation before GMP Age), wi'l be revalued using another method which would be allowed if
that scheme contained a rule in the same terms as Rule 58.2 (Transfers in).

Increases in GMP
Increase after GMP Age

If the start of payment of any Member's GMP is postponed after GMP Age, that GMP will be
increased to the extent, if any, specified in section 15 of the Pension Schemes Act 1993.

Increases after GMP Age or Member's death
A GMP to which a Member, Widow or Widower is entitied under Rule 57 (Ent'tiement to GMP)

will be increased, insofar as it is attributable to earnings in the Tax Years from and including
1988/1989, in accordance with the requirements of section 109 of the Pension Schemes Act 1993.

Anti-franking
Except as provided in sections 87 to 92 and 110 of the Pension Schemes Act 1993, no part of a
Member's, Widow's or Widower's pension under the Scheme can be used to frank an increase in

the Member's, Widow's or Widower's GMP under Rule 58 (Revaluation of GMP) or Rule 59
(Increases in GMP).

Transfers into the Scheme

Acceptance of transfers

The Trustees may accept:

{a) atransfer payment in respect of accrued rights to GMPs under another scheme or under a
policy of insurance or an annuity contract of the type described in section 19 of the Pension

Schemes Act 1993,

(b) a transfer of the liability for the payment of GMPs to, or in respect of, any person who has
become entitled to them or

{c) atransfer of pre-97 Protected Rights before 6 April 2012 (within the meaning of the Transfer

Regulations):
. from another scheme which is, or was, an appropriate personal pension scheme or
. from another scheme which is, or was, a scheme contracted out on a money

purchase basis or

. from an insurance policy which is an appropriate policy under section 32A of the
Pension Schemes Act 1993,

{d) Transfer under this Rule 61.1 may be accepted only in compliance with the appropriate
regulations.

Effect of transfers

Where a transfer is accepted under Rule 61.1(a) (Acceptance of transfers), the Member's Widow's
or Widower's accrued rights to GMPs under the Scheme will be increased accordingly.

Where a transfer is accepted under Rule 61.1(c) (Acceptance of transfers), the Member's,
Widow's and Widower's GMPs under the Scheme will be increased by amounts equal fo the
GMPs to which they would have been treated as entitled by virtue of section 48 of the Pension
Schemes Act 1993 if the transfer payment had not been made.
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Transfers out of the Scheme

Conditions for transfer of GMPs

A transfer payment made out of the Scheme may include a Member's accrued rights to GMPs or
the liability for the payment of GMPs to or in respect of any person who has become entitled to
them only if the following conditions are fulfilled. These conditions depend on the type of scheme,
policy or contract to which the transfer is being made.

. Salary related contracted-out scheme

The transfer must comply with the requirements of regulation 3 or 4 of the Contracting-out
(Transfer and Transfer Payment) Regulations 1996.

. Schemes other than: salary related contracted-out scheme, overseas scheme or overseas
arrangement

The transfer must comply with the requirements of regulation 5 of the Contracting-out
(Transfer and Transfer Payment) Regulations 1996.

. Overseas scheme or overseas arrangement

The transfer must comply with the requirements of regulation 6 of the Contracting-out
(Transfer and Transfer Payment) Regulations 1996.

. Section 19 insurance policy or annuity contract

The transfer must comply with the requirements of section 19 of the Pension Schemes Act
1993.

Effect of such transfers

Where the Member's accrued rights to GMPs or liability for GMPs already in payment are
transferred in accordance with Rule 62.1 (Conditions for transfer of GMPs), the Member and the
Member's Widow or Widower will cease to have any entitlement to a GMP under the Scheme. If
the transfer does not relate to the whole of the Member's rights to benefits under the Scheme, the

Member's remaining benefits under the Scheme can be reduced to allow for the fact that the
Member's GMP rights have been transferred.

Commutation of GMP

Circumstances in which GMP can be commuted

Member's GMP

. The Member's GMP can be commuted if the commutation condition in Rule 63.2
(Commutation condition) is satisfied and all the Member's other benefits under the Scheme
are being commuted and

. the benefits have become payable or

. the Scheme is being wound up.

Widow's or Widower's GMP

o The Widow's or Widower's GMP can be commuted if the commutation condition in Rule

63.2 (Commutation condition) is satisfied and all the Widow's or Widower's other benefits
under the Scheme are being commuted and
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. the benefits have become payable or
. the Member's benefits are being commuted on grounds of triviality.

If the Member is a member of more than one retirement benefit scheme relating to the same
employment, the requirements of this Rule must be satisfied by all of the schemes.

Commutation condition

The commutation condition is that the lump sum satisfies the lump sum rule under section 166 of
the Finance Act 2004 or the lump sum death benefit rule under section 168 of the Finance Act
2004 and the commutation is permitted under the Pension Schemes Act 1993,

In addition:

(a) where commutation is taking place before GMP Age, other than on the death of the
Member, Limited Revaluation (when available) or Fixed Rate Revaluation must be applied
to any GMP included in the total pension and any GMP must be revalued to GMP Age for
the purposes of calculating that total {for this purpose, Limited Revaluation is to be taken
as 5% per annum compound),

(b) where the Member's pension, being an alternative to short service benefit (as defined in
section 71 of the Pension Schemes Act 1993), becomes payable before or after Normal
Pension Date, the value of that pension must, to the reasonable satisfaction of the
Trustees, be at least equal to the value of the short service benefit, plus the revaluation to
Normal Pension Date that the deferred pension would have attracted in accordance with
Chapter |l of Part IV of the Pension Schemes Act 1993 had it been provided by the Scheme
at Normal Pension Date, and the revaluation of GMP referred to in Rule 63.2(a) and

(c)  where commutation of the whole of a Member's deferred pension is taking place at Normal
Pension Date (or on the winding up of the Scheme if earlier), the Member's pension in
excess of GMP must be revalued up to Normal Pension Date in accordance with Chapter

Il of Part IV of the Pension Schemes Act 1993 and the GMP revalued in accordance with
Rule 63.2(a).

Winding up the Scheme

if the Scheme winds up for any reason, priority will be given in accordance with section 73 of the
Pensions Act 1995 (and regulations made under it).

Scheme ceased to be a salary related contracted-out scheme

The Trustees must obtain the approval of HMRC to any proposed arrangements for securing

GMPs (and to that end will comply with the requirements of regulation 45 of the Contracting-out

Regulations).

Suspension and forfeiture of GMP

Suspension of GMP

Payment of a GMP can be suspended during any period when:

. the recipient of the GMP is in prison or detained in legal custody but the amount of the
GMP must then be paid or applied for the maintenance of any one or more of the recipient's
dependants decided by the Trustees or

. the Member is receiving the GMP but is then re-employed in an employment to which the

Scheme relates. The GMP must then be increased under Rule 58.1 (Revaluation before
GMP Age) during the period of suspension.
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Forfeiture of GMP

Any instalment of a GMP can be forfeited if it is not paid within eight years after the date from
which the instalment became due and if the Trustees do not know the whereabouts of the
recipient.

A GMP can be forfeited if the person entitled to the GMP has been convicted of one or more
offences under the Official Secrets Acts 1911 to 1989, for which the recipient has been sentenced
to a term or consecutive terms of imprisonment totalling at least 10 years, or of an offence of
treason.

Contracting-out of the Old State Graduated Scheme
For the purposes of this Rule 67:

Equivalent Pension Benefits means, in relation to a Member, a pension of the minimum amount
required to qualify as equivalent pension benefits under the National Insurance Act in respect of
any period of Non-Participating Service or Former Non-Participating Service completed by the
Member other than any period in respect of which a Payment in Lieu has been made in respect
of the Member.

Former Non-Participating Service means, in relation to a Member, service that ranked as service
in a non-participating employment as defined in the National Insurance Act in respect of which
the Trustees have accepted a transfer of assets under the Scheme representing Equivalent
Pension Benefits.

Non-Participating Service means, in relation to a Member, Service as a Member in respect of
which pension is applicable under the Scheme that ranks as service in a non-participating
employment as defined in the National Insurance Act.

Payment in Lieu means a payment in lieu of contributions due to the National Insurance Fund
under the National Insurance Act.

The provisions of this Rule 67 will apply in respect of a Member who has completed a period of
Non-Participating Service or Former Non-Participating Service and will override all other
provisions of the Scheme.

The pension payable under the Scheme to a Member to whom this Rule 67 applies and who
becomes entitled to an Early Pension, a Normal Pension or a Late Pension will not be less than
Equivalent Pension Benefits.

No provision in the Rules for the surrender, reduction or assignment of a pension (including any
provision for the making of an election that would cause the pension to be paid at a lower rate but
not including any provision relating to conversion of it into a lump sum) will operate to cause the
pension payable to a Member to be less than Equivalent Pension Benefits.

If:

. a Member leaves the Scheme before Normal Pension Date other than as a result of death
and without an Early Pension and

. the Trustees have not made a transfer of assets under Rule 32.1 (Transfer option), Rule
32.2 (Other transfers out of the Scheme) or Rule 32.3 (Policies) to another fund, scheme
or arrangement including assets representing Equivalent Pension Benefits in respect of the
Member

then the Member will become entitled from his Normal Pension Date to a yearly pension under

Rule 9 (Benefits on leaving Pensionable Service) of an amount not less than Equivalent Pension
Benefits.
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The Trustees will reduce any refund of contributions paid by a Member during Non-Participating
Service or Former Non-Participating Service. The reduction will be of an amount that the Trustees
decide is appropriate but it will not be more than one half of any Payment in Lieu that has been
or could have been made for him.

The Trustees will not end or suspend the part of the pension that is equal to the Equivalent
Pension Benefits except as allowed by the National Insurance Act.

If a Payment in Lieu relating to any period has been made in respect of a Member, the Trustees
will reduce any yearly pension payable or prospectively payable under the Scheme to the Member
by an amount they decide, having regard to the Actuary’s advice and the provisions of the National
Insurance Act.
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The parties to this deed execute it on the date that first appears on page 1

The Common Seal of THE DOVER HARBOUR BOARD
was affixed below in the presence of:

— / Register

L_//_

Signed and delivered as a deed by JEAN
MARGARET GB_IG%in the presence of:

Signatures

winess (Y0 )esit yal
Full name /IZ\/\JT\A‘ /(/-C/Ql@&-(,
Full address /7 p H 4 O /60/(:7)

Uk & [TonE
z Wj
Kenr Cr9 4P
N—— / [

Signed and delivered as a deed by ROBERT
ALAN HOLMES in the presence of: \

Witness /w{ /) MM
\ —

Full name Yo

Full address /‘%/ /—{‘11,4,//9
. QNE
Kent CTig 4Py
"N~ / /

v

65



Signed and delivered as a deed by CAPTAIN
PETER RENWICK WHITE in the presence of:
/

Witness Q W//)W

N
Full name /‘A Mc-’\é £ b
Full address ]17 /)H JhL P ;(/O/LD
o x & [Tonie

j;(/{mu C119 4P

Signed and delivered as a deed by JASON RANSLEY
in the presence of:

Witness [ / ‘\7?(',4 DM‘)«W
Full name tM M C%\;/&//\JV

\/7s
Full address _/ 7 P 1140 %/tl)

. nwéf’m/\/c
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s

Signed and delivered as a deed by JACK
GOODHEW in the presence of: 2

Witness /\/WL < /M
Full name ‘%/_,/\fz M C,NCI A
Full address _/ \5/ p YAt - %M\
] OAK £ F?o KL
//\::/:7\:7 C 7’/? /7&/;17/
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Signed and delivered as a deed by NATHALIE
GEARY in the presence, of: A
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Full address __/ ,/JH [kt [P R 3"-73
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